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  President’s Message  

  Sandy Turcotte 

I was excited for our return to school at the same 
time anxious about navigating a new way of 
servicing our school communities during this 
Covid-19 pandemic. Teachers in SRSD have truly 
been amazing, adapting on a moments notice, 
teaching under less than ideal conditions and 
supporting their students learning. I appreciate 
that teachers are reaching out. We will continue 
to work with division to make decisions that will 
benefit teachers and students. We have no play-
book, so patience is required as we try, try, and 
try again to get it right. 

I am humbled by the efforts and commitment of 
educators as true professionals. Pandemic re-
strictions are changing as I write this which is so 
disheartening. Schools continue to do a great job 

 TEACHING DURING A PANDEMIC 
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FAB 5: MTS Beginning Teachers’ Conference 

Winnipeg: March 4 & 5, 2021 

Location: Victoria Inn & Conference Centre 

Registration is only $50 

of minimizing the spread of this disease. We should all be proud of that. Thank you!! We 
will continue to what is necessary to keep our school communities safe.  

We have to continue to work together with our colleagues. We have never been so isolat-
ed even in a busy building. Please check in with each other. 
Help, if you see someone struggling. Reach out if you haven’t 
connected with someone for a while. 

 I would like to provide words of 
support and positivity. Stay well, 
stay safe. 

Sandy Turcotte, Presi-



 

October 2020                                                                                           Volume 15.1 

      

Sandy Turcotte 

President/ 

Resolutions & 

Governance 

Ann Groening 

Vice President 

 

Cindy Mason 

Secretary 

Dan Lagacé 

Treasurer 

Jenn Lapkin 

Education Finance 

Megan Collison 

Employee Benefits  

      

Kelsey James 

Equity & Social 

Justice 

Jenna Desilets 

Indigenous 

Education 

Mark Eismendi 

Professional 

Development 

Robyn Woytowich 

Public Relations 

Danielle Leftko 

Wellness 

Christy Boettcher 

Workplace Safety & 

Health 

      

Jeff Perron 

Collective 

Bargaining 

     



 

October 2020                                                                                           Volume 15.1 

Get Involved on SRTA Committees 

If you are someone who wants to help your colleagues by discussing and shaping the work of the association, con-

tact the chair of the committee to see how you can get involved.  We thank them for their work.  They are: 

Ann Groening, Vice President Chair:  vp@srteach.org 

Jenn Lapkin, Education Finance Chair: edfinance@srteach.org 

Megan Collison, Employee Benefits Chair: benefits@srteach.org 

Jeff Perron, Collective Bargaining Chair: bargaining@srteach.org 

Kelsey James, Equity & Social Justice Chair: esj@srteach.org 

Jenna Desilets, Indigenous Education Chair: indigenous@srteach.org 

Mark Eismendi, Professional Development Chair: pdchair@srteach.org 

Robyn Woytowich, Public Relations Chair: pr@srteach.org 

Sandy Turcotte, Resolutions & Governance Chair: resolutions@srteach.org 

Danielle Leftko, Wellness Chair: wellness@srteach.org 

Christy Boettcher, Workplace Safety & Health Chair: wsh@srteach.org 

 
MATERNITY & PARENTAL BENEFITS  

WORKSHOP 

Presenter: Ashley DeeleyMichaluk 

                        MTS Staff Officer 

Date: November 3, 2020 

Time: 4:30p.m 

Place: Virtual Zoom Meeting                                                                                         
Link will be sent to participants who register 

      Packages of information will be emailed prior to meeting date  

Get Informed About Your Rights & Responsibilities 

Hosted by Seine River Teachers’ Association Please 

RSVP to president@srteach.org 
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Management of Educational Institutions 

Lindsay McGregor, ARB (Editor’s Note: Submitted June 2020) 

 

Through accessing the SRTA PD Fund I have been fortunate to enroll in Management of Educational 
Institutions at the University of Manitoba to support the working towards completing my Post-Baccalaureate 
diploma.   

At the beginning of the course we covered many topics such as understanding organization, culture and 
schools, and communication in schools.  It was very insightful to see the different forms of communication that occur 
within the school system.  Many of these I was aware of but I did not know the full formality of the structures or how 
they were used. The one that was a new concept to learn about was the diagonal structure of communication.   

 
The aspect of communication that I had not consider was the influence of social media on communication 

within a school.  When we first started as educators, we were told not to have any social media accounts, to make 
everything private and that we should not be on these platforms.  Now schools have their own Twitter 
and Instagram accounts, and teachers have their own classroom social media accounts.  The communication between 
teachers and parents have become instant.  Teachers are now using many different platforms to communicate what is 
going on in the classroom with parents.  This can close the gap for parents who may work shift work or hours that do 
not allow them to have face to face visits with teachers, or phone calls during school hours.  

 
A part of the course that I found very important was considering parent and community relations, as well as 

conflict management.  Relationships within the school system are one of the most important parts of education.  It is 
important to reach out to students and parents to develop a relationship.  Some of the most difficult students that I 
have had come into my classrooms are those who I have developed the strongest relationships with, which in turn has 
helped them progress greatly throughout the year that I have had them.  
 

Even though I am not in administration this course was very helpful to identify the importance of working 
well with others and developing a stronger understanding of the tasks of administrators.  Thank you so much to the 
amazing SRTA PD Chair who made this opportunity possible.  I currently am enrolled in another course and continue 
to work hard with the support of the PD committee. 

 

Principles of Instructional Supervision 

Lindsay McGregor, ARB (Editor’s Note: Submitted June 2020) 
With the support of the SRTA PD Fund I was able to enroll in another course at the University of Manitoba to 

support working towards completing my Post-Baccalaureate diploma in administration. 

Throughout the course we discussed various purposes and the role of instructional supervisors.  The purpose 
of instructional supervision can be interpreted differently and may have a variety of definitions based on individual’s 
wants and needs.  One of the most important lessons that I learned from Glickman was the reference to, “supervision 
as the glue of a successful school” (Glickman et al, 2013, p.8).  I have personally experienced many interactions with 
educational supervisors where I felt that their role significantly impacts the outcome of professional development 
programs.   

 
Even though I am not in administration this course was very helpful to identify the importance of working 

well with others and developing a stronger understanding of the tasks of administrators.  Thank you so much to the 
amazing SRTA PD Chair who made this opportunity possible.  I currently am enrolled in another course and continue 
to work hard with the support of the PD committee. 
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Teaching Children Through Alternative and Augmented Communication  

Natalie Moore, PLS (Editor’s Note: Submitted June 2020) 

 

This term I took Teaching Children Through Alternative and Augmented Communication. The class was intended to 

address how to best support learners with communication needs. We addressed strategies as well as tools that 

ranged from low-high tech. The professor was Sheena Braun. She was such a great facilitator. She was not only 

funny and realistic, but she challenged us think deeper. All assignments were relevant to our daily practices and 

encouraged us to try and think from alternate perspectives. We were provided with a number of guest speakers 

that ranged from speech pathologists, parents, educators, and support personnel. We did an evening trip to SSCY, 

which is a building in Winnipeg that focuses on services for children with disabilities and special needs. 

Unfortunately, we did not get the chance to fully complete the class at the university due to the pandemic, however 

we were able to share our final presentations via computer. 

 

 

 

Master for Mathematics Teacher Program at the University of Waterloo 

Dawn Glenday, SAC (Editor’s Note: Submitted June 2020) 

I have had several teaching roles in this division in the 15 or so years that I have been a teacher, but my current 
role of teaching primarily math in high school has been the best so far. I love the challenges it brings and I love the 
rewards of those a-ha moments that I get so often in my classroom. I have been working very hard to improve my 
courses and help my students learn as much as possible while they are in my classes, and as my students have 
learned more and more, I have realized that I need to learn more and more myself, to be able to show my students 
how important it is to be a life long learner and to continue to stretch myself as a classroom teacher. And, finally 
comfortable in the content of my courses, I felt undertaking a Master program was the next step. 

I am enrolled in the Master for Mathematics Teachers program offered by the University of Waterloo. It’s been many 
years since I have taken a University course, and a couple more than that since I took a University math course, but 
the challenge has been extremely rewarding. 

My first course was a half credit course, Mathematical Software, where I learned to create mathematical text and 
use interesting software, such as Maple and Geogebra to solve problems and represent math concepts. I have 
already been able to use much of that content when I prepare work for my students.  
 
My second course was another half credit course, Mathematical Proofs. Although I was often frustrated at the 
content of this course, it taught me some very valuable lessons. I learnt a lot about myself as a learner and have a 
great deal more sympathy for my students as learners as I navigated this difficult content. I found myself echoing 
many of the same complaints that I hear from my students – I knew the content, could solve the problem and get 
the right answer, but I couldn’t always seem to do it the way my math instructor wanted! The concept of proof in 
math has become very important to the thinking that I ask of my students now – always considering why things are 
the way we teach them and what concepts our new ideas are building off of are so important to learning math.  

This program is an online program that will take several years to complete with many more challenges along the 
way but I am eager to continue to grow and learn, alongside my students. 
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Indigenous Education Committee - New Book Additions 
by Jenna Desilets, Indigenous Education Chair 

The Barren Grounds  Written by David A. Robertson 
 Morgan and Eli (two foster siblings living in Winnipeg), find themselves in the fantasy world 
land of Misewa, after travelling through one of Eli’s art pieces. They find themselves on a grand 
adventure as they help Ochek (fisher) try to restore the Green Time to the North Country. Arik 
(a squirrel) joins them on a journey which teaches them all about survival, identity, loyalty and 
second chances. Based on traditional Cree teachings/stories, David A. Robertson shares many 
lessons through this fast-paced adventure. 

New Indigenous Book List  

41 new books/texts were purchased by the Indigenous Education committee this year. In total, there are 66 

books/texts, including some French texts. There are supplementary resources (lesson plans, novel studies, etc.) 

available for 26 of the books/texts.  Contact Jenna Desilets at jenna,desilets@srsd.ca for more information.  

New Books 

Aboriginal Math Links L’eclaireur Tommy Prince The Legends of Weesakayjak (Spring 

Collection) 

A Girl Called Echo Vol. 1 (Pemmican Wars) Lesson from Mother Earth The Legends of Weesakayjak (Summer 

Collection)  

A Girl Called Echo Vol. 2 (Red River 

Resistance)  

Monsters The Mask that Sang  

A Girl Called Echo Vol. 3 (Northwest 

Resistance) 

Motorcycles & Sweetgrass The Moccasin Goalie 

Bear for Breakfast J’ai le coeur rempli de bonheur The Owl and the Lemming 

Beautiful Words from Turtle Island Outcasts of River Falls  The Peacemaker Thanadelthur 

Belle of Batoche Painted Skies The Walrus and the Caribou 

Eagle Song  Pattern Quest Things to Colour from Mother Earth 

Ghost of Spirit Bear  Sometimes I Feel Like a Fox This Place 150 Years Retold 

Ghosts Strangers Truth and Reconciliation: What is it About? 

He Who Dreams The Barren Grounds We Can Bead 

If I Go Missing  The Case of the Missing Auntie We Learn from the Sun 

Kamik Joins the Pack The Case of Windy Lake You Hold Me Up 

Kamik Takes the Lead The Ghost Collector  
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Equity and Social Justice Book List 
 

These are the current books available to our members in the ESJ library.  If you are 
interested in any of these books and would like me to courier a book to you, please email 
Kelsey James at esj@srteach.org.  If you currently have a book and would like to return it, 
please send the book back through the courier to Dawson Trail School (Attn: Lisa Harder).  
Have a great book idea that’s not listed below?  Send me an email to make a request! 
Thank you for supporting our ESJ library! 
 

Indigenous Books 

I am Not a Number Secret Path 

Je ne Suis Pas un Numéro As Long as the River Flows 

A Stranger at Home Shi-Shi-Etko 

Sugar Falls  They Called Me Number One 

When I Was Eight Speaking our Truth 

Fatty Legs Les Mots Volés 

LGBTQ+ 

Gender: Your Guide The Witch Boy 

Jack (Not Jackie) Une Famille C’est une Famille 

Who Are You? A Day in the Life of Marlon Bundo 

George Prince & Knight 

And Tango Makes Three PRIDE: Celebrating Diversity 

Alan Cole is Not a Coward Dreadnought 

Heather Has Two Mommies   

Celebrating Diversity 

Not Quite Narwhal Two Homes 

The Witch Boy Ugly 

Finding Perfect Fish in a Tree 

All Birds Have Anxiety Whoever You Are 

Why Am I Me? What a Wonderful World 

All Are Welcome Say Hello! 

Escape from Syria I Am Malala 

Shades of People Poverty and Hunger 

Who We Are!   

mailto:esj@srteach.org


 

October 2020                                                                                           Volume 15.1 

 

 

 

 

 

 

Safety  

MTS was successful in its call for the mandatory 
wearing of masks in public schools. The Society is 
calling on the government to: • reduce class sizes to 
help achieve the two-metres of physical distance • 
hire more teachers and EAs to facilitate a reduction 
in class size • provide better access to Health Links 
and COVID-19 testing for school staff  

Consistency 

 MTS was successful in ensuring that teachers can 
now stay home when ill, without having to provide a 
sick note. The Society is calling on the government 
to: • mandate policies and protocols to ensure opti-
mal safety for all staff, such as ensuring that all 
school divisions adhere to public health orders for 
conditions under which students can return to 
school after being ill  

Achievable expectations  

MTS was successful in lobbying the government to 
suspend Grade 12 exams for January 2021. The Society 
is calling on the government to:  

• review provincial report card requirements for 
teachers and school leaders  

•  

• suspend the requirement for teacher and support 
staff evaluations this year  

• credit school divisions with the three non-
instructional days that were taken on September 
2-4, with the mandated early return to school for 
teachers  

• permit school divisions to schedule weekly non-
instructional time, up to a half-day, for schools to 
plan, prepare, pivot, and provide sustainable in-
struction and support for all students  

Blended-learning  

MTS will not accept a model in which teachers pro-
vide in-person and remote instruction simultaneous-
ly. In Code Orange, when temporary remote learning 
is offered as a choice for parents, the impact on 
teacher workload is intensified.  

The Society is calling on school divisions to:  

• discontinue the ‘duplex model’ (splitting one 
classroom into two to allow for two-metres of 
physical distance. This model results in one 
teacher being responsible for two distinct sets of 
learners in two locations.)  

•  hire more teachers and EAs  

 

Over the past months, MTS has heard from hundreds of members across the prov-

ince about the challenges of teaching in this COVID-19 reality. This feedback has 

been instrumental in helping guide our advocacy and lobbying efforts with govern-

ment. Here are some of the actions we have taken on your behalf, along with some 

outstanding issues that we are continuing to raise with government.  
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• provide increased planning time to coordinate 
new learning and delivery formats  

• provide increased planning time for teachers who 
are reassigned  

• provide resources and professional learning op-
portunities  

• provide assurance that cameras required for 
blended-learning, will only be used for instruc-
tion purposes and not as a means of monitoring 
employees  

 
Mental health  

MTS continues to raise mental health and wellness 
as a serious concern. The Society is calling on school 
divisions to:  

• establish mechanisms for ongoing teacher feed-
back  

• invest in supports to prevent teacher burn out  

• provide supports for the social and emotional im-
pacts of positive cases in a school  

• set expectations and provide supports for teach-
ers to set boundaries to maintain work/life bal-
ance  

• provide clear and consistent communication of 
roles and expectations 

 
Substitute teachers  

There is a shortage of substitute teachers under nor-
mal circumstances, which will now be far more pro-
nounced as teachers heed public health advice to 
stay home when sick. The Society is calling on the 

government to:  

• create a plan for recruiting and retaining substi-
tute teachers  

• establish a bank of sick days for COVID-19 related 
purposes, accessible to substitute teachers  

 
When in doubt, reach out  

Perhaps you are being asked to clean your classroom, 
move furniture or drive a child with flu-like symp-
toms home. Is this part of your job? When in doubt, 
reach out.  

Contact a Staff Officer for any questions or concerns 
related to the issues here, or any that may arise over 
the coming months.  

MTS Staff Officers can be reached at the numbers 
listed below:  

Phone: (204) 888-7961 Toll Free: 1-800-262-8803  

Use your voice  

Speak to colleagues; speak to parents; speak to 
friends and neighbours (safely, of course) about the 
realities in your classroom.  

Send a letter to your MLA, the education minister 
and premier – describe your day, your challenges – 
tell them what you need to succeed.  

Tell us your experience. We can use the tools at our 
disposal to spread the word.  

Expert Help: Navigating the COVID-19  

Pandemic  
http://www.mbteach.org/mtscms/2019/01/07/lifespeak-

wellness-platform/ 
The COVID-19 pandemic affects all of us. We live in un-

certainty, life’s habits and familiar patterns have all but 

disappeared, and no one knows what the next hour or 

day holds. 

LifeSpeak’s experts can help you carve out some peace of 

mind by giving you tips and strategies that are easy to 

implement, right now. Share this information with you 

loved ones; we can all make a difference. 

The following videos are available in our library: 

The Link Between Sleep and Health 

Addressing Anxiety: Frequently Asked Questions 

How to make connections and reduce loneliness 

How do We Start Being More Mindful in Everyday Life 

How do We Start Being More Mindful in Everyday Life? 

The 5 Pathways to Resilience 

Health Habits and Stress – Sleep, Caffeine and Exercise 

Stress and the Mind-Body Connection 

Technology Use: How to Find a Balance 

How Parents Can Stay Connected as a Couple During 

COVID-19 
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Get a Jump Start on Self-Care 
contributed by Christy Boettcher, Workplace Safety & Health Chair 

(Excerpt from MTS brochure. More info can be found at http://www.mbteach.org/

mtscms/2016/05/24/educator-assistance-program/) 

Every day teachers encourage students to ask for help when they need it. MTS’s 
Educator Assistance Program encourages teachers to do the same.  Teachers face an 
array of issues different than those faced by people in other occupations. We 
understand that because we are a service supported by public school teachers, for 
public school teachers. 

We are a confidential MTS service, independent of school divisions. We understand 
teaching and teachers. 

Frequently asked questions 

1. Who is eligible for service? 

You are eligible if the issues that you are confronting in your life are impacting 
your mental health to the degree that you are concerned about your ability to 
sustain work. 

2. What types of issues are addressed through EAP counselling? 

The professionally qualified team at EAP provide service to members struggling 
with a wide variety of issues related to work or home, such as stress and anxiety. 

However, a number of member issues are better addressed by specialized 
services. As our goal is to provide the 

best and most appropriate service to members, we refer members to specialized 
services for the following when these resources are available in the community: 

• Addictions 
• Family Violence 
• Parenting Skills Development • Financial Stress 
• Fertility Issues 
• Chronic Pain and Illness 
• Alternate Career Exploration 

3. How do I access services? 

Step 1: Telephone your nearest EAP office (Winnipeg or Brandon). When making contact with EAP please ensure you 
have your Manitoba Teachers’ Society membership card number available (not your Teaching Certificate number). 

Step 2: After you have provided your membership number, and your eligibility for service has been determined you 
will be asked to do an intake interview. This will be completed over the telephone. Once the intake interview has been 
completed, an appointment for service will be offered. 

4. Are services accessible in areas other than Brandon or Winnipeg? 

Yes. EAP provides service to rural and remote areas of the Province. SKYPE and telephone services may also be 
provided. 

5. Is there a charge for this service? 

No. All costs are covered through your MTS dues. 

http://www.mbteach.org/mtscms/2016/05/24/educator-assistance-program/
http://www.mbteach.org/mtscms/2016/05/24/educator-assistance-program/
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 Upcoming Dates 

MTS Maternity & Parental Benefits 
Seminar 

November 3, 2020 @ 4:30 pm 
On Zoom: please email 

president@srteach.org to register 
 
 

MTS Presidents’ Council 
October 24, 2020 

McMaster House, 9:00 am 
 
 

MTS Provincial Executive Meetings 
October 26 & 27, 2020 

McMaster House, 9:00 am 

 

SRTA Executive Meeting 
November 24, 2020 

Chicken Chef, Lorette, 4:30 pm 

 

SRTA Council Meeting 
December 8, 2020 

St. Norbert Arts Centre, 4:30 pm 

 

Seine River School Division Board 
Meetings 

November 10 & 24, December 8, 2020 
SRSD Division Office, 7:30 pm 
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