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  President’s Message  

  Sandy Turcotte 

“Teaching is the one profession that creates all 

other professions.”  

A warm welcome to all new and returning members of the Seine River 
Teachers’ Association! Your Association represents nearly 350 members 
including part-time teachers, and substitutes. Our Local Association is 
dedicated to protecting and advancing the rights and well being of our 
members. We are happy to assist you in any way possible.   

As a member of SRTA, it is important to note that you can call the SRTA 
office (204-270-0215) at any time. I can be also be reached by email   
president@srteach.org. Ensure that any sensitive inquiries/questions are 
made from a personal email account on a personal computer. We pro-
vide member assistance with matters ranging from simple inquiries to 
more serious situations. All matters will be dealt with in confidence. As 
well, members may call the Manitoba Teachers’ Society (204-888-7961) 
and request Staff Officer assistance.   

Manitoba Teachers’ Society’s Educator Assistance Program  (EAP) can be 
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FAB 5: MTS Beginning Teachers’ Conference 

Winnipeg: October 23-24, 2019 
Brandon: October 24, 2019 

Registration is only $50! 
 

Register at https://memberlink.mbteach.org/Events.aspx 

accessed for all MTS members in the event that you may need some support with your personal or professional 
well being. It is focused on supporting members to get and stay well so that they can flourish in their work. Please 
feel free to reach out for support, for help, or for a positive connection if things get difficult. We are here to work 
for you.  

Our Local Association’s strength lies within its membership, our unity of purpose and our ability to stand together. 
Together, we are the SRTA!! As a collective, it is important to support all members. As a member, your benefits 
and working conditions are in existence only because of a willingness to support the collective. At all times, mem-
bers must demonstrate a commitment to their colleagues by honouring the collective. If any clinician, principal 
teacher or teacher is ever uncertain as to how a decision may impact the collective, please call your Local                   
Association first! This will ensure that the Collective Agreement is always honoured.  

Communication is crucial during these challenging times. We are stronger when we are all informed and on the 
same page. To further ensure the strength of the collective, the SRTA is asking all members to register with the 
MTS “My Profile” site or to make any necessary updates to their profile.  Please register from home, by visiting 
www.mbteach.org or copy the link  https://memberlink.mbteach.org/Register.aspx. The Society has been making 
active use of this tool to keep our members up to date and informed on issues that impact them in their daily 
work. While many of SRTA members have already registered, we need everyone registered so that your Local As-
sociation and your Society can work effectively on your behalf.  It is also where most SAGE registrations for MTS 
PD Day will take place.  

MTS PD Day is where the teacher becomes the student. Your participation in the MTS PD Day proves beneficial to 
you and what you do in the classroom. Join thousands of other teachers, including the President and Vice Presi-
dent of the Society, by participating in this valuable, high quality professional development opportunity. Think 
Outside the Box – Just because you don’t teach a certain subject area doesn’t mean you can’t go to that confer-
ence. Take a look at the program offerings of other SAGE groups that could connect to your professional assign-
ment and related activities or addresses needs in your school. Hearing/seeing things from a different perspective 
might be rather inspiring. On Friday, October 25th, “You’re the student, stay the day,” and on behalf of me and 
the SRTA Executive, “Have a great day at school!”  

As the month of October draws to a close, the 2019 Federal Election will occur. October 21st is Election Day and all 
members are encouraged to be active participants in our democracy by casting a ballot. The election of our Prime 
Minister and Members of Parliament will occur on the 21st and it is important that the voices of all teachers be 
heard!  

In closing, my best wishes to you all for a rewarding and successful year. Remember, take care of yourself and take 
care of each other! Together we are stronger.  
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Get Involved on SRTA Committees 

We have many committees which can use your help and efforts.  If you are someone who wants 

to help your colleagues by discussing and shaping the work of the association, contact the chair of 

the committee to see how you can get involved.  They are: 

Dan Lagacé, Vice President/Collective Bargaining Chair:  vp@srteach.org 

Jenn Lapkin, Education Finance Chair: edfinance@srteach.org 

Megan Collison, Employee Benefits Chair: benefits@srteach.org 

Lisa Harder, Equity & Social Justice Chair: esj@srteach.org 

Rebecca Brown, Indigenous Education Chair: indigenous@srteach.org 

Mark Eismendi, Professional Development Chair: pdchair@srteach.org 

Jonathan Waite, Public Relations Chair: pr@srteach.org 

Sandy Turcotte, Resolutions & Governance Chair: resolutions@srteach.org 

Paul Grosskopf, Wellness Chair: wellness@srteach.org 

Christy Boettcher, Workplace Safety & Health Chair: wsh@srteach.org 
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 What’s happening Nationally on attacks 

towards teachers 

by Dan Lagacé, Vice-President 

In Alberta, Bill 9 (Public Sector Wage Arbitration Deferral Act) 

received royal assent in June 2019. The bill allows government 

to DELAY arbitration hearings on wages across the public sector 

until October 2019. A report recommends cutting government 

spending to $600 million per year! 

In Ontario, Bill 124 (Protecting a Sustainable Public Sector for 

Future Generations Act) in June 2019, which limits public sector 

salary increases to 1% per year over three years. It is expected 

to pass in October 2019. UPDATE: The government and union 

have an agreement in comity on a new contract but still needs 

to be ratified by the members. 

In Nova Scotia, in February 2017, the government passed Bill 75 

(Teachers’ Professional Agreement and Classroom Improvement 

Act), which imposed a collective agreement on teachers that 

included two years of wage freezes (sound familiar?). There’s a 

Charter challenge against Bill 75 similar to Labour challenge we 

(LRTA and PTTA and many more labour unions) are currently 

involved in. 

This in just the beginning. More to come as the government is 

set to announce their 100 day Action Plan for Renewed 

Mandate. 

Collective Bargaining Update 

by Dan Lagacé, Vice-President 

 

On October 5th, I attended the Fall Collective Bargaining seminar 

at MTS. There was a lot of information shared as to the status of 

the Arbitration hearings set for 2 schools divisions and just 

recently a 3rd. At this time, Louis Riel has dates set for Nov 25th 

to Dec 6th. Pembina Trails also has dates set for April 13th to 

April 24th. Winnipeg has applied for arbitration, but no dates 

have been set. We are technically still active on paper but not 

active as our last meeting which was our first meeting was back 

in June 2018. 

In a recent Arbitration Award, PARIM (Professional Association 

of Residents and Interns) was awarded in September 2019. The 

award included wage increases as the arbitration board 

conclude that Bill 28 was not proclaimed. The effective period is 

July 1, 2018 through June 30, 2021. The salaries increases are 

1.5%, 1.25% and 1.5% with shatters the Bill 28 caps. In addition, 

market adjustments were also considered (1.28% for the first 

year) and other gains. 

What does this mean for teachers, time will tell? 

Finally, provincial bargaining is coming but again, when? No 

time lines announced as well as amalgamations? 

The Pen is Mightier than the Landfill 

by Megan Collison, Employee Benefits Chair 

We encourage our students to join the fight for the environment. Indeed the battle is vital, however, after we brainstorm on the 

whiteboard, make posters and write letters, what happens to our spent markers and pens? Crayola alone manufactures around 465 

million markers and the United States produces more than two billion pens are each year.  Each implement seems so small that we 

wouldn’t notice it in a landfill, but what about your pen’s millions of friends? We don’t give them much thought, but they’re a little 

more complicated than other recyclables, so who’d think you could? 

Well, thanks to Terracycle and their drop-off partner Staples we can!  

At CLC, our Social Justice Leadership group has taken it upon themselves 

to collect played-out pens and markers from students and staff for the 

last six years. Teacher-advisor Erin Playfair says “I was shocked at how 

many whiteboard markers we were all throwing out.”  

Thank you and please keep up the good fight encouraging your students 

to take ownership of their world. Now there are even fewer reasons 

students and staff can’t be more mindful about even the small wastes we 

leave in our wake. Teacher-advisor Christy Cooke added that “Every so 

often, students show up with handfuls from their classroom. Last year 

alone I collected a huge bag of around a thousand pens and markers. It’s 

just so easy, and it really does make a difference.” 
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Let’s get active as a family! 
contributed by Paul Grosskopf, Wellness Chair 

 

Give this workout a try with your kids! 

Visit https://www.youtube.com/watch?

v=J_sji9H9QbA for a full family workout 

and follow @LEANSQUAD on Instagram 

for amazing recipes and workout ideas.  

Thoughts on Professional Development 
by Mark Eismendi, Professional Development Chair 

 

The Seine River Professional Development Fund provides an excellent opportunity for teachers to engage in au-

tonomous professional learning. It allows teachers, administrators, and clinicians to pursue additional training in 

areas that they know will yield meaningful growth and development. 

In the first month of the 2019-2020 school year, we have already seen the following funding dollars allocated: 

  In Area & Out of Area (combined)  79% allocated   $10 524 remaining 

  University Course                              94% allocated  $922 remaining 

  Group Project       23% allocated  $3827 remaining 

 

Upcoming Popular Professional Development Opportunities (November) 

 See Me Beautiful      November 6, 2019 

 Designing Modern Learning & Schools  November 6, 2019  

 Crucial Conversations (MTS)    November 28-29, 2019 

 

For more information regarding the PD Fund Guidelines and application process, please visit  

http://www.srteach.org/PD.   For events hosted by the Manitoba Teachers’ Society, please visit  

http://www.mbteach.org/pdfs/pd/PLS_Catalogue_2019_20.pdf 

 

I am happy to answer any questions you may have at pdchair@srteach.org.  Have an excellent year! 

https://www.youtube.com/watch?v=J_sji9H9QbA
https://www.youtube.com/watch?v=J_sji9H9QbA
http://www.srteach.org/PD
http://www.mbteach.org/pdfs/pd/PLS_Catalogue_2019_20.pdf
mailto:pdchair@srteach.org
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Each month, a portion of a previous edition of the Seine River Teachers’ Association newsletter will 

be reproduced so that the teachers of today can get a sense of what was happening in the past.  

This month we look back at “The Seine Scene” from May 7, 1986. 

Some highlights in this 33 year old article are that the contentious issue at that year’s AGM was 

provincial Bargaining, MTS had an elected treasurer, and that MTS fees have gone up $611 per 

member, while CTF fees have only gone up approx. $15 per member. 

Ron’s Report 

(editor’s note:  Ron Nicolas, of Lorette Collegiate, was the SRTA 

president in 1986) 

During the spring break, I had the opportunity to attend this 

year’s Annual General Meeting.  I’d like to take this occasion to 

highlight a few of the main issues discussed at these meetings.  

Although no less than 120 resolutions were presented and either 

carried, passed or referred, only a few elicited heated debates or 

are of immediate special interest to us at present. 

First of all, the Society reiterated its opposition to any form of 

corporal punishment.  This Resolutions passed albeit not 

unanimously.  The Society also went on record supporting the 

ban on smoking.  This move was later applauded by the Education 

Minister, Maureen Hemphill who then proceeded - we are told - 

to ban smoking in her office. 

There was one issue, however, which involved passionate and 

lengthy debate.  This dealt with Collective Bargaining.  It was 

proposed that a form of Provincial Collective or Bi-Level 

Bargaining be adopted to replace the present form of local 

collective Bargaining as this method appeared not to be working 

properly.  There was a clear delineation between urban and rural 

divisions - the latter supporting provincial bargaining or some 

form of it.  In the end, it was agreed that a committee composed 

of 3 representatives from the rural region, 2 representatives from 

the Northern region and chaired by the Society’s second vice-

president be set up to study the feasibility of changing - or not 

changing - our present system of bargaining.  This committee is to 

report at the 1987 AGM. 

Another issue which will please many of our teachers is the 

official recognition of EFM as an agency of the Manitoba 

Teachers’ Society on all matters related to education in the 

French language.  Added to this is also the recognition by MTS 

that all teachers must be evaluated in the language of instruction. 

For those of you who are interested, the following is provided for 

your information -  

1) The MTS President for 1986-87 will be Cordell Barker (Pine 

Creek School Division) 

2) The 1st Vice-President will be Valerie Wake (Interlake 

Division) 

3) The 2nd Vice-President will be Judy Kruger (Transcona-

Springfield) 

4) The Treasurer will be Henry Isaak (Garden Valley) 

5) In addition, 14 teachers have been elected to sit on the 

Provincial Executive - the nerve center of our organization. 

6) MTS fees for 1986-87 were raised by 5.3% to $397.00.  Of 

this $15.25 goes to your national CTF. (It was $14.00 last 

year). 

7) Those teachers who attended this year’s AGM were: 

a) Ron Nicolas - Lorette Collegiate - 4 days 

b) Elise Laberge - St. Norbert Immersion - 4 days 

c) Rose-Marie Couture - Dawson Trail - 1 day 

d) Marcel Mayer - La Broquerie Elem. - 4 days 

e) Marcel DeGagné - Nöel-Ritchot - 4 days 

f) Lorin Berard - Richer - 2 days 

g) Dolores Gosselin - Ste-Anne - 1 day 

8) The 1987 AGM will be held during the last Thursday, Friday 

and Saturday in May. 

On May 28th, our Superintendent, Wendell Sparkes, Society 

President Vaughn Wadelius, Elise Laberge, local EFM President 

and I will be visiting some schools which have not been visited 

recently by MTS.  As of yet, I am not sure of the schools which will 

be visited but I will let you know as soon as possible. 

Before concluding I would like to advise you that your local MTS 

fees will have to go for next year.  Take this opportunity to discuss 

this issue for such a motion will certainly be made at the 

September Council Meeting. 

If you are concerned as to how Manitoba teachers compare with 

other teachers across Canada in terms of salaries, examine the 

report which follows put out by the Alberta School Trustees’ 

Association.  

(editor’s note: no such report was present in the printed 

newsletter) 
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(from http://www.mbteach.org/mtscms/2016/05/06/international-development/) 

Helping Colleagues from Around the World 

Project Overseas is accepting applications from Manitoba educators wanting to work with colleagues in developing countries in the 
summer of 2020. 

Application deadline is Monday, October 28, 2019. 

This year, MTS, in conjunction with The Canadian Teachers’ Federation, will be sponsoring five teachers. Criteria include membership 
in MTS, an appropriate teacher’s certificate, five full years teaching experience in Canada, Canadian citizenship and excellent health. 

For more information and application forms, please contact: 

Danielle Fullan Kolton 
Assistant General Secretary 

Programs | Professional and French Language Services 
The Manitoba Teachers’ Society 

191 Harcourt Street 
Winnipeg MB  R3J 3H2 

Telephone: 204-831-3064 / Toll-Free 1-866-494-5747 (ext 282) 
Fax: (204) 831-0877 / 1-800-665-0584 

Email: dfullankolton@mbteach.org 

How We Help 

Each year, The Manitoba Teachers’ Society provides financial assistance to international educational development projects. 

The Society also sponsors five local teachers, under the Canadian Teachers’ Federation’s Project Overseas, to work in developing 
nations to improve their education systems. 

The Society has also provided grants for a variety of educational projects and worked with teachers’ unions in a number of countries 
around the world from Tanzania to the Caribbean. 

MTS has also provided emergency contributions to help teachers in areas of natural disaster. 

Project Overseas 

Each year about 50 Canadian teachers spend their summers working with colleagues in Africa, Asia and the Caribbean. 

Based on requests from overseas partners of the CTF, teams are formed in January with service taking place the following July or 
August. 

Criteria for Project Overseas 

CTF needs English and French-speaking teachers at all levels.   

Criteria for Manitoba teachers include membership in MTS, an appropriate teacher’s certificate, five years’ experience, Canadian 
citizenship and excellent health. 

http://www.mbteach.org/mtscms/2016/05/06/international-development/
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Indigenous Education Committee - New Book Additions 
by Rebecca Brown, Indigenous Education Chair 

Dragonfly Kites  Written by Tomson Highway 

Dragonfly Kites is the second book in Tomson Highway's magical Songs of the North Wind trilogy. Like Caribou Song, it has a 
bilingual text, written in English and Cree.  Joe and Cody, two young Cree brothers, along with their parents and their little dog 
Ootsie, are spending the summer by one of the hundreds of lakes in northern Manitoba. Summer means a chance to explore 
the world and make friends with an array of creatures..  But what Joe and Cody like doing best of all is flying dragonfly kites. 
They catch dragonflies and gently tie a length of thread around the middle of each dragonfly before letting it go. Off soar the 
dragonflies into the summer sky and off race the brothers and Ootsie too, chasing after their dragonfly kites through trees and 
meadows and down to the beach before watching them disappear into the night sky. 

Belle of Batoche Written by Jacqueline Guest 

Belle, an 11-year-old Metis girl, and Sarah both want the coveted job of church bell ringer. An embroidery 
contest is held to award the position, and Sarah cheats.  Before Belle can expose her, the two are caught 
up in the advancing forces of General Middleton and his troops as they surround Batoche in the 1885 Riel 
Rebellion. The church bell disappeared that day and remains missing to this day. 

Wild Berries Written by Julie Flett 

Spend the day picking wild blueberries with Clarence and his grandmother. Meet ant, 
spider, and fox in a beautiful woodland landscape, the ancestral home of author and 
illustrator Julie Flett. This book is written in both English and Cree, in particular the n-
dialect, also known as Swampy Cree from the Cumberland House area. 

My Heart Fills With Happiness  Written by Monique Gray Smith 

The sun on your face. The smell of warm bannock baking in the oven. Holding the 
hand of someone you love. What fills your heart with happiness? This beautiful board 
book, with illustrations from celebrated artist Julie Flett, serves as a reminder for little 
ones and adults alike to reflect on and cherish the moments in life that bring us joy. 

A Day with Yayha  Written by Nicola Campbell 

Set in the Nicola Valley, British Columbia, in Canada's westernmost province, a 
First Nations family goes on an outing to forage for herbs and mushrooms. A 
grandmother passes down her knowledge of plant life and the natural world 
to her young grandchildren. 

Go Show the World  Written by Wab Kinew 

"We are a people who matter." Inspired by President Barack Obama's Of Thee I Sing, Go 
Show the World is a tribute to historic and modern-day Indigenous heroes, featuring 
important figures such as Tecumseh, Sacagawea and former NASA astronaut John 
Herrington. 
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Equity and Social Justice Book List 
by Lisa Harder, Equity and Social Justice Chair 

 
These are the current books available to our members in the ESJ library.  If you are 
interested in any of these books and would like me to courier a book to you, please email 
Lisa Harder at esj@srteach.org.  If you currently have a book and would like to return it, 
please send the book back through the courier to Dawson Trail School (Attn: Lisa Harder).  
Have a great book idea that’s not listed below?  Send me an email to make a request! 
Thank you for supporting our ESJ library! 
 

Indigenous Books 

I am Not a Number Secret Path 

Je ne Suis Pas un Numéro As Long as the River Flows 

A Stranger at Home Shi-Shi-Etko 

Sugar Falls  They Called Me Number One 

When I Was Eight Speaking our Truth 

Fatty Legs Les Mots Volés 

LGBTQ+ 

Gender: Your Guide The Witch Boy 

Jack (Not Jackie) Une Famille C’est une Famille 

Who Are You? A Day in the Life of Marlon Bundo 

George Prince & Knight 

And Tango Makes Three PRIDE: Celebrating Diversity 

Alan Cole is Not a Coward Dreadnought 

Heather Has Two Mommies   

Celebrating Diversity 

Not Quite Narwhal Two Homes 

The Witch Boy Ugly 

Finding Perfect Fish in a Tree 

All Birds Have Anxiety Whoever You Are 

Why Am I Me? What a Wonderful World 

All Are Welcome Say Hello! 

Escape from Syria I Am Malala 

Shades of People Poverty and Hunger 

Who We Are!   

mailto:esj@srteach.org
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Get a Jump Start on Self-Care 
contributed by Christy Boettcher, Workplace Safety & Health Chair 

(Excerpt from MTS brochure. More info can be found at http://www.mbteach.org/

mtscms/2016/05/24/educator-assistance-program/) 

Every day teachers encourage students to ask for help when they need it. MTS’s 
Educator Assistance Program encourages teachers to do the same.  Teachers face an 
array of issues different than those faced by people in other occupations. We 
understand that because we are a service supported by public school teachers, for 
public school teachers. 

We are a confidential MTS service, independent of school divisions. We understand 
teaching and teachers. 

Frequently asked questions 

1. Who is eligible for service? 

You are eligible if the issues that you are confronting in your life are impacting 
your mental health to the degree that you are concerned about your ability to 
sustain work. 

2. What types of issues are addressed through EAP counselling? 

The professionally qualified team at EAP provide service to members struggling 
with a wide variety of issues related to work or home, such as stress and anxiety. 

However, a number of member issues are better addressed by specialized 
services. As our goal is to provide the 

best and most appropriate service to members, we refer members to specialized 
services for the following when these resources are available in the community: 

• Addictions 
• Family Violence 
• Parenting Skills Development • Financial Stress 
• Fertility Issues 
• Chronic Pain and Illness 
• Alternate Career Exploration 

3. How do I access services? 

Step 1: Telephone your nearest EAP office (Winnipeg or Brandon). When making contact with EAP please ensure you 
have your Manitoba Teachers’ Society membership card number available (not your Teaching Certificate number). 

Step 2: After you have provided your membership number, and your eligibility for service has been determined you 
will be asked to do an intake interview. This will be completed over the telephone. Once the intake interview has been 
completed, an appointment for service will be offered. 

4. Are services accessible in areas other than Brandon or Winnipeg? 

Yes. EAP provides service to rural and remote areas of the Province. SKYPE and telephone services may also be 
provided. 

5. Is there a charge for this service? 

No. All costs are covered through your MTS dues. 

http://www.mbteach.org/mtscms/2016/05/24/educator-assistance-program/
http://www.mbteach.org/mtscms/2016/05/24/educator-assistance-program/
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Broadway Teachers Workshop 

by Crystal Markusson, CLC 

This July, I had the pleasure of attending the Broadway 

Teachers Workshop in New York City.  This is a busy and fun-

filled 3 day workshop where teachers from all over the world 

come together to learn from the experts working in the field 

in New York as well as from each other. In addition to having 

multiple seminars a day, we were also able to see 4 Broadway 

shows with a Post Show Discussion with the cast.   

On day one, we started with an opening session called “Rise 

Up and Create” with Alicia Albright who is an original cast 

member and swing in Disney’s Frozen the Musical on 

Broadway and Todd Woodard who has performed as an actor 

at Russia’s Moscow Art Theatre.  Together, they took us 

through a couple of different exercises.  We started with 

answering questions on Post-It’s around the room.  These 

questions included: 

•  What is a piece of advice I wish someone had told me 

when I was starting is…  

• Something I would tell a past teacher of mine who had 

a positive impact on me is… 

• The positive impact I want to have on my students is… 

• Something I do to give back to myself/”Fill my cup” 

outside of my teaching is… 

• Something I do to give me the courage to rise up and 

challenge in my practice is… 

These questions allowed us to reflect on the things we do 

while receiving other ideas from the other educators in the 

room. We also used these questions for living tableaus that 

we later created with our colleagues and shared amongst 

ourselves in order to further embody these ideas.  

At the end of this session, we were all invigorated and had a 

renewed sense of purpose and energy for what we do.  It 

brought us together closer as educators even though we 

didn’t really know anyone and allowed us to connect in a way 

that was very fulfilling. 

After the powerful opening session, we then had choices for 

the remainder of the day. I chose to partake in the dance class 

from one of the dance captains Broadway’s The Prom which is 

one of the musicals we got to see.  This was a fun class and I 

learned some different dance moves along with different ways 

to describe it.   

Coaching Acting/Singing was the next session that I attended.  

Here we learned about aiding our students to be present, 

connected to their bodies and committed to the stories they 

are performing.  This was set up in a masterclass type session 

where Michele Pawk worked with 3 of her students from 

Wagner College on pieces they were learning.  

There was a session about choreography for non-dancers 

where we learned some simple ways to incorporate 

movement while allowing all students to shine regardless of 

their skill level.  We also had a session with Jeremy Dobrish, 

Stephanie Kurtzuba and Patricia Noonan on scene study and 

directing young actors.  Here I learned more about getting the 

students more involved and invested in the character they are 

playing.  

The last session I attended was about the path to Broadway 

and how there isn’t one right way to get there if it is 

something you want to do.  We got to sit down and have 

conversation/interview with three of Broadways brassiest 

veterans.  We got to meet Euan Morton who stars as King 

George in Hamilton on Broadway, Rashidra Scott who 

currently stars in Ain’t Too Proud: Life and Times of the 

Temptations and Jeff Kready who is currently standing by for 

the “title” role of Michel Dorsey/Dorthy Michaels in Tootsie.  

They each spoke about their individual paths to Broadway and 

how different and diverse they were.  They even performed 

their favoruite audition pieces for us.  

In addition to these and other seminars, we were able to see 

Tootsie, Ain’t Too Proud: Life and times of the Temptations, 

The Prom and King Kong all on Broadway.  It was so fun to 

actually see the shows, especially King Kong, which features a 

20 foot tall, 2400 lb puppet gorilla that takes several people to 

operate.  This is definitely a PD that I would recommend to 

anyone teaching theatre of any sort.  
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Innovative School Summit 
by Cindy Mason, SAC 

The Innovative School Summit is an amalgamation of various conferences such as The School Discipline Conference, the Girl 

Bullying and Empowerment Conference, and the National Conference on Innovative Teaching Strategies to name a few. It is 

very well attended by educators from around the world and takes place at various locations in the United States. Thanks to 

the SRTA PD fund I was able to attend the Summit that took place in Las Vegas this past July.  

I found this conference offered an overwhelming choice of sessions to attend on numerous topics that would have appealed 

to administrators, resource specialists, and teachers from early years to high school. However, the limited time allotment of 

each session (approximately one hour) wasn’t enough time to develop a solid understanding of the session topic. It did allow 

enough time for the presenter to pique the interest of the attendees and motivate them enough to seek out further 

information on their own time. The majority of the sessions I attended were presented by speakers whose topics could be 

further explored through the books they have authored, the websites they have created or the additional professional 

development sessions they offer to school divisions or individual schools. One presenter has even created his own online 

“university” that allows the subscriber to access videos, Q & A sessions and podcasts.  

The sessions I chose to attend gave me insight into a variety of topics including how to teach challenging students, the 

affects of Instagram on teenage girls, strategies for teaching gifted students and how to spark student engagement. Each 

session I participated in gave me a better understanding of how to relate to my students and what they are dealing with in 

today’s world. I learned that boredom has a reverse effect on student learning, energy management strategies have a large 

positive effect on student learning and teaching strategies for gifted students work with struggling students as well. Overall, 

I was happy with the with what I took away from all the sessions and the entire conference. I found it to be motivational, 

informative and glad to be a part of the teaching profession. 

I really enjoyed taking time out of my summer to devote to professional development. It was nice to be able to focus on the 

task at hand without worrying about what was going on in my classroom without me. I highly encourage my colleagues to 

attend PD sessions over the summer but I would also recommend that they take place closer to the start of the school year 

rather than the end. The speakers at this conference successfully motivated me to work at being a better teacher but I felt 

that it would have been a great way to transition from summer vacation back into the school year instead of the other way 

around. 

Innovative Schools Summit July 2019  
by Jessica Laluk, Division Office 

During the summer, I was fortunate to have attended the Innovative School Summit in Las Vegas, NV.  This is a unique mix of 

four conferences related to teaching, focused on School Discipline, Girl Bullying and Empowerment, School Climate and 

Culture, and School Safety.  Within each of these conferences were a wide variety of sessions related to student behaviour, 

student engagement, best and innovative practices, and cyberbullying, plus many more.”  One of the sessions that made the 

biggest impact on me was : Transformative Influence of a Trauma-Conscious Educator.   

(continued on page 14) 



October 2019 Volume 14.1 

 

 (Innovative Schools Summit July 2019 cont’d from p. 13) 

Craig Boykin shared his personal journey of a former at-

risk student who dropped out of high school, endured a 

mother abusing drugs, absent father and a learning 

disability.  During the session we discussed the perceived 

fallacies about students who deal with trauma an the 

impact of childhood trauma and chronic stress as it is one 

of the most pressing issues facing educator and society at 

large.  We discussed that trauma prevents our students 

from being able to engage fully in the recent moment and 

how we all work with students dealing with trauma in one 

form or another.  Boykin shared that there are four H’s 

that are connected to the cultural of poverty:  

• Head (academic) 
• Heart 
• Health 
• Home  

We have to take care of all 4 of the Hs as educators and 

not just the head.   

In a trauma-informed school, the adults in the school 

community are prepared to recognize and respond to 

those who have been impacted by traumatic stress.  Being 

a trauma-informed educator requires us to use a layered 

approach to create an environment with clear behaviour 

expectations for everyone, open communication, and 

sensitivity to the feelings and emotions of others.  Craig 

Boykin went from getting his GED to a Ph.D and asks us all 

to never give up on any student.   

“Students put the walls up to see which teachers care 

enough to break the walls down.”  

“Kids only explain themselves to people they respect.” 

Innovative Schools Summit 
Las Vegas  

by Laird Laluk, CLC 

This past summer, I attended an Innovative School Summit 

that combined a variety of conferences into one location.  

Teachers were able to attend sessions that touched on topics 

such as: School Discipline, Girl Bullying and Empowerment, 

School Climate and Culture, and School Safety.  Sessions 

ranged from innovative teaching strategies, trauma informed 

decision making, student engagement, resiliency, 

cyberbullying, and self-regulation to name a few.  Two 

sessions that resonated the most with me were: Motivating 

and Managing Hard to Reach Uninterested and Disruptive 

Students, and Positive Behavior Supports for Students who 

are “Wired Differently.”   

Brian Mendler discussed motivating and managing hard to 

reach students.  He talked about how Hope (Hearing Other 

People’s Experiences) is the single most important thing that 

teachers can give to their hard to reach students.  He also 

talked about how teachers need to retrain their brain and 

focus on a few important strategies when working to reach 

these students.  Teachers need to hear ‘what’ instead of 

‘how’, meaning that they need to listen to what the message 

is that students are saying, not how it is being delivered.  

Teachers also need to stay personally connected to each at 

risk student, without taking anything personally.  Teachers 

need to work on being the 2nd to last word person- which 

means these students live on getting the last word in a 

conversation, so you need to decide how you get your 

message across before they get the last word in edge wise.  

The session also focused on reasons why kids misbehave in a 

school setting.  Some of the reasons are on Attention, Power, 

Control, Competence and Belonging.  Schools need to 

continually strive to find ways that highlight how students 

feel all of these things in their learning environment.   

Mike Paget talked about schools supporting students who 

are “wired differently.”  Schools are successful in supporting 

students when the school climate focuses on positive and 

preventative supports, partners with familes, and partners 

with mental health providers.  Paget quoted Urie 

Bronfenbrenner, “Every child needs 1-2 adults to be  

(continued on page 15) 
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irrationally crazy about them.” In a school setting, how do we make sure that each and every child has at least one adult 

that sees them as a positive and contributing member of the school? 

As a school principal, I think a lot of about student success and how we target the needs of each and every student, 

including the marginalized and hard to reach students.  In schools, we need to continuously reflect on what we value as the 

educators, while at the same time thinking about how that vision comes across to our students.  If we value compliance and 

respect in/from our students- does that come across as high expectations to them or something else? If we value 

independence, deeper learning and risk taking- how do we accomplish all of this and still recognize students that need 

more support?  

Thankfully, in SRSD schools, we work with amazing groups of people who continue to grow and learn together in schools 

that continuously focus on students needs above all else!! 

ESAS Group Project 2018-2019 
“How can we foster genuine curiosity in our students through 

provocations and invitations?” 
by Coleen Oman, Shannon Philippe, and Laird Laluk, ESAS 

Our group project at ESAS focused on how we can use 

provocations and invitations to genuinely foster curiosity in 

all of our Kindergarten students.  We were intent on learning 

how we can use mentor texts as a launching point to create 

small worlds that will interest and excite our learners.  After 

using many different mentor texts (in both French and 

English) during our Read Alouds, we piloted a small world in 

one of our stations.  We documented the learning of our 

students and their developments during this play/inquiry 

time.  It was very clear from the beginning that because of 

our commitment to re-reading the same mentor texts, 

students had a deep understanding of each story.  This 

allowed them to have rich discussions with classmates at the 

small world station.  Students were able to build off their 

knowledge of the story, and learn how their story creates the 

start of their writing.  As Marie Clay states, “What I say I can 

write, and what I write I can read.”  This held true for our 

students, and an increase in students’ oral language 

development helped our student become better writers. 

We have been extremely impressed how this project has 

sparked student imagination, deepened their questioning 

and thinking during both whole group and small world 

centers.  We expanded these topics by linking it with our 

curriculum outcomes in several subject areas.  Just as we 

predicted, this project impacted student oral language 

development in both languages.  Our authentic learning 

experiences that happened throughout the year were 

enriched because of our work around language development 

and this project. 

Our next steps will be to continue to use our mentor texts 

and props throughout the year, and into next year.  We 

know that this will foster curiosity, oral language and writing 

through our small world play. 

Thank you to Jessica Laluk and Lisa Balcaen for your support 

and guidance during this project.  We appreciate your time 

and energy and supporting our learning with the quality 

collaboration along the way. 

A big thank you to the SRTA PD fund for continuing to 

support teachers meet and learning together!! 
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Upcoming Dates 

SRTA Executive Meeting 

November 12, 2019 

Chicken Chef, Lorette, 4:30 pm 

SRTA Council Meeting 

December 10, 2019 

St. Norbert Arts Centre, 4:30 pm 

MTS Maternity & Parental Benefits Seminar 

November 13, 2019 

Room 10, Dawson Trail School, 4:30 pm 

Seine River School Division Board Meetings 

October 8 & 22, November 12 & 26, December 10, 2019 

SRSD Division Office, 7:30 pm 

MTS Provincial Executive Meetings 

October 23 & 24, December 5 & 6, 2019 

McMaster House, 9:00 am 

MTS Presidents’ Council 

October 25, 2019 

McMaster House, 9:00 am 
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MTS PD DAY OCT. 25, 2019 
Visit http://www.mbteach.org/mtscms/2019/09/03/

mts-pd-day-oct-25-2019/ to see all SAGE groups and to 

register for MTS PD Day events. 
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