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Dear Valued SRTA Members,  

How are you doing? I hope you have people in your work place, at home, 
in your community that are asking you this question. Please answer hon-
estly. These are difficult times we are living through. Talking to col-
leagues, friends, family will help to maintain our sanity. Trying to balance  
a new way of teaching online or supporting students at a distance. 
Teaching  our students and for some, as parents supporting our children 
as they learn from home. These are scenarios that  we have never seen 
before. I truly hope that we can find silver linings in this chaos.  

I think  that we have found very creative ways of teaching students re-
motely that have been very effective. The public have gained a new ap-
preciation for the work teachers do since having to support their chil-
dren’s learning at home.  Many educational websites, companies, pub-
lishers have opened up their resources for free to educators so we have 
had access to many learning tools to support us as teachers and learners. 
We need to remember no matter what we have done and how hard we 
have tried to keep the learning going that we really wanted to make sure 
we maintained gains from when classes were suspended. Our students 
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will be at all different places in their learning and as a system of educators we will be in a ebb of learning transition. 
So give yourself a break and know that you did your best under these circumstances. We are all in the same boat in 
this province, across Canada, and all over the world.  I am so proud of the work that Seine River Teachers have 
done. 

Remember the relationships you have with your colleagues are critical for moving forward. Always reach out if you 
are feeling anxiety, worry, stress, or if you need to celebrate. I have heard stories that run the gambit of positive 
gains to total disengagement.  We will get through this together. We are still in a flux of unknowns as we continue 
to work towards reopening the economy, our schools, our province. We have to be mindful of what we can do to 
keep ourselves safe. You, as teachers in the Seine River School Division have shown unbelievable resolve, resilien-
cy, and professionalism in the face of this pandemic. You have been heroic in your dedication in providing quality 
programming to support student learning. It is so very much appreciated by all. Thank you!! 

Mental Health: This is so important that bares repeating, we all  need to take care of our mental health as we tran-
sition back to our school work places. Washing our hands often, coughing into our elbow, staying home if we pre-
sent any illness symptoms and continuing to practise social distancing when we can, wearing a mask when you 
can’t and following the guidelines recommended by Manitoba Health and Health Canada. Please take care of your 
personal well-being; physical , mental, and emotional health. Please continue to limit work to regular school hours 
so you can take care of yourself and your family. Stay focused on what you can control. Allow yourself time to fo-
cus on activities you enjoy and bring positivity to your life. Remain Connected and listen to your body. Exercise 
regularly, eat well, get enough rest and take care of your mental health by focusing on supportive relationships.  

Our Provincial 101st Council meeting of the Manitoba Teachers Society was held virtually and in a three hour con-
densed time frame. It was a new and interesting experience. The face to face interaction was truly missed but we 
were able to pass the budget and resolutions that would allow the work of the Society to continue next year. 
Voting was done on ZOOM polling, and the election, through Election Buddies. Thank you to all of the SRTA dele-
gates who volunteered to attend on behalf of all SRTA members.  

Please know that you can reach out to me anytime with questions, concerns or celebrations. 

We are all in this together, and together we will get through it! Be well, stay safe.   Sincerely Sandy Turcotte 

Get Involved on SRTA Committees 

We have many committees which can use your help and efforts.  If you are someone who wants to help your colleagues by discussing 

and shaping the work of the association, contact the chair of the committee to see how you can get involved.  They are: 

Dan Lagacé, Vice President/Collective Bargaining Chair:  vp@srteach.org 

Jenn Cinnamon, Education Finance Chair: edfinance@srteach.org 

Megan Collison, Employee Benefits Chair: benefits@srteach.org 

Lisa Harder, Equity & Social Justice Chair: esj@srteach.org 

Rebecca Brown, Indigenous Education Chair: indigenous@srteach.org 

Mark Eismendi, Professional Development Chair: pdchair@srteach.org 

vacant,  Public Relations Chair: pr@srteach.org 

Sandy Turcotte, Resolutions & Governance Chair: resolutions@srteach.org 

Paul Grosskopf, Wellness Chair: wellness@srteach.org 

Christy Boettcher, Workplace Safety & Health Chair: wsh@srteach.org 



May 2020 Volume 14.4  

 



May 2020 Volume 14.4  

 

MTS New Logo for a New Century  

For 100 years, the graphic face of The Manitoba 

Teachers’ Society has barely changed. The first logo was 

introduced in 1920. It was slightly changed in 1940 when 

the federation became the society. Our 1950 logo has 

been with us for the past 64 years. 

Our new logo represents metamorphosis, progress, and 

is an evolution of our old logo. The iconic ‘MTS’ letters 

are arrowed at the ends to reflect our continuous 

movement to work together as union and teacher in 

solidarity. This creates a dynamic feel with a great sense 

of energy. The letter fluidity represents our spiritedness 

towards progress, inclusivity and diversity. 

The colour blue is associated with depth and stability. 

Blue is beneficial to the mind and body. The colour 

orange is associated with enthusiasm and happiness. 

Orange is the colour of creativity, determination and 

encouragement. 

The sans serif font is deliberately clean, modern, and 

bold. 

The logo will often be carried with the tag line below – A 

Union of Teaching & 

Learning – coined by 

General Secretary 

Roland Stankevisious, 

who initiated the logo 

redesign. 
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The Weight of Straws 

by Wendell Head, President of the Hanover Teachers’ Association 

 

We’ve all heard the expression about “the straw that 
broke the camel’s back.”  Generally, this cliché indicates 
that we’ve had enough of something, that we can’t take 
any more.  But there is much more to it than that.  This 
expression references a solitary, rather weightless straw as 
having catastrophic impact.  What is NOT spoken of in this 
expression, yet alluded to with great significance, is the 
multitude of other straws already on the camel’s 
back.  Furthermore, it is not insignificant that the animal at 
the centre of this expression is the camel – it is a very 
powerful animal that can carry tremendous loads; it is 
resilient and can survive long periods without food or 
water; and it can run for a long period of time at 
surprisingly high speeds.  But even an incredibly strong and 
tough animal like this has limits, and if you just keep 
adding straws without taking any off, at some point that 
camel will collapse under that immense weight of straws. 
 
Something like the public school teachers of today.  
 
Teaching is a profession that places a tremendous weight 
of responsibility and hard work on the backs of 
teachers.  Researching topics, planning lessons, preparing 
materials and activities, and of course actually teaching 
their students are just a few of the “straws” that teachers 
carry.  But there is much more. They also provide extra 
help, review, assess, contact parents, supervise, evaluate 
work, create and mark assignments, develop individual 
plans for students, write report cards, coach sports, run 
after-school programs, plan events, run field trips, and far 
too many other things to list. 
 
It is a unique profession in that the children who come to 
school are not only under the direction of teachers in 
terms of education, they are also under the care of 
teachers in terms of their well-being. This means that 
teachers don’t just have the responsibility to teach them –
they are responsible for them during the day.  Whether it 
is physical safety or the emotional and mental health of 
students, this is a whole other bushel of “straws” that 
teachers carry.  
 
That’s the normal weight that teachers carry. It’s a lot.  Yet 
teachers accept this weight without objection.  In fact, 
they don’t just accept it – they embrace it.  This is what 
they do.  
 
As each year transpires, the weight of this load 
varies.  There are very busy times like beginning a new 

semester or year, exam weeks, report card times.  And 
there are breaks built into the year that allow teachers to 
remove the weight for a time to rest, such as Christmas, 
Spring Break and Summer.  While there are always straws 
on the camel’s back, so to speak, there are also occasions 
when straws get removed.  
 
There is reprieve.  
 
Over the past few years, however, teachers have had to 
carry an ever-increasing load.  Class sizes have increased, 
especially in early years, when literacy and numeracy are 
at critical stages.  The number and diversity of needs that 
teachers must meet in the classroom has 
skyrocketed.  Critical supports in the form of educational 
assistants and student services have been cut.  There are 
more violent incidents in our schools than ever before (and 
these weigh very heavily on teachers).  On top of all this, 
teachers have been without contracts for two years now, 
wages have been frozen by our government, and there are 
concerns about the sustainability of our pension plan. 
 
More straws. 
 
And what have teachers done when they have been asked 
to carry all this?  Well, just like the camel that can keep 
going through a desert for a long period of time without 
food or water, teachers have pressed on.  Not 
reluctantly.  Not half heartedly.  With professionalism and 
even harder work.  
 
And then we come to this year.  
 
To say this has been a year unlike any other is an 
understatement.  Although it began in much the same way 
as any other year, in December many teachers were asked 
to fulfill the demands of a federal copyright lawsuit.  As 
this unfolded, there were changes in the requirements and 
considerable uncertainty and stress.  Ultimately, 
reasonable paths were found and teachers were able to 
get it all done, but the final weeks before Christmas were 
very stressful. 
 
Another straw. 
 
March brought the mother of all straws -the global 
Coronavirus pandemic. More like a whole bale of straw 
actually.  Within a span of days, schools were closed, 
stores were closed, travel was cancelled. Social distancing, 
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How to Wash Your Hands Like a Pro 

contributed by Megan Collison, SRTA Benefits Chair 
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disinfecting and self-isolation became the new mantras for 
the entire world.  For teachers, a challenge was 
issued.  Completely reinvent the way they teach.  Prepare 
materials that kids can work on at home.  Develop lessons 
and learning activities that can not only be delivered online, 
but that can be done at home with parental support.  
 
Did you know that camels can sustain a speed of 25 Kph for 
quite awhile?  And did you know that when called upon they 
can jump that up to 40 Kph?  Considering their size, weight, 
and the energy required, that is nothing short of incredible. 
 
Interestingly, that also describes how teachers met this 
pandemic challenge – nothing short of incredible.  Teachers 
jumped up their efforts into a frenzy of activity.  They set up 
google classrooms, made instructional videos, contacted 
parents, ensured several different sets of plans and 
materials were created (for the same lesson) so that kids at 
all levels of ability were able to complete their assignments. 
They wrote and responded to hundreds of emails from their 
students, had online video discussions with their students – 
often multiple times a day.  They found innovative and 
creative ways to interact with students to fulfill their 
responsibility for learning.  More importantly, they found 
ways to still show their kids that they continued to care for 
them as well.  All while dealing with the circumstances of 
the pandemic.  Just like everyone else, they had to now 
homeschool their own children, care for elderly parents, self
-isolate and stay away from friends and family, and adhere 
to all the other restrictions associated with the pandemic. 
 
And what compensation did teachers demand for all this 
extra work?  
 
Nothing.  
Not. One. Thing.  
Period. 
 
Were they experiencing high levels of stress, anxiety, fear 
and worry as a result of the pandemic?  Of course, but so 
was everyone else in our communities.  As essential 
workers, teachers knew they had to do whatever they could 
under the circumstances to provide the best possible 
learning opportunities.  Expectations and directives changed 
quickly in response to the pandemic, and teachers had to 
adapt to the realities and limitations of trying to teach in 
this new environment.  
 
So they did.  
They put in the extra work.  
They made the necessary revisions.  
They did what they had to do.  
 

That brings us to the present, and some pertinent 
questions.  Let’s start by bringing our camel analogy current. 
How long can a camel run at 40 Kph with an enormous pile 
of straw, and for good measure, and extra bale of straw on 
its back?  
I don’t know. 
 
I would guess not long.  I would also guess that if we kept 
adding more and more straw onto its back as it is running, 
we’d see that camel collapse in short order. 
 
So what about teachers?  Well, last week our government 
announced that students would be returning on June 
1st.  This has caused something of a panic amongst teachers 
because once again there is extreme uncertainty, many 
questions, and to date, precious few answers.  And very 
little time to prepare.  How many kids are returning? All of 
them? When? How often?  What about the online learning 
material that teachers so feverishly worked on?  
 
Are they supposed to still continue with that AND have 
students in class?  
 
That’s like asking the now completely overloaded camel that 
is already running at top speed to go in two different 
directions.  At once. 
 
Another straw. 
 
This has created other problems for teachers.  Childcare, for 
example.  With many daycares across the province still 
closed, teachers with young children are scrambling to 
arrange childcare – and NOT having much success, as 
daycares that are open have no availability. 
 
Another straw. 
 
What about actual health and safety in schools with regards 
to Covid-19?  What will the social distancing protocols 
be?  What protocols will be followed in terms of cleaning, 
disinfecting, and social distancing? Are there any? And 
exactly how are teachers supposed to enforce social 
distancing with young kindergartners?  Or even teenagers 
for that matter?  
 
Another straw. 
 
Some teachers are immuno-compromised, or live with 
someone who is.  What precautions are going to be in place 
for them?  Masks? Gloves?  Nothing at all?  Granted, with 
only 16 active cases in Manitoba right now, the risk is 
exceptionally low.  But low risk is still risk, and although 
there have been references to accommodations being made 
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 for teachers in these circumstances, details are vague. 
 
Another straw. 
 
Our camel is in trouble.  Out of breath.  Stumbling.  In dire  

need of a break. But still going. 
So are teachers. 
 
Surely there will be no more straws.  
 
Yes, I wrote that knowing full well that the government 
has suggested a possible August start to school along 
with the possibility of losing PD days to increase remedial 
time for students who have fallen behind.  For 
clarification, the notion that students in Manitoba have 
“fallen behind” is a matter of perspective.  The 
implication is that students elsewhere have pulled 
ahead.  That is not the case.  The entire world was 
paused by this virus, and the interruption to education is 
something the entire world has in common.  Nobody 
pulled ahead.  Therefore nobody fell behind. 
Furthermore, it is important to also clarify that these 

proposals to cut summer short and to eliminate PD days 
was not accompanied by a proposal for extra pay - or any 
form of compensation for that matter.  So their proposal 
is to work an extra week in the summer for free and lose 
our PD days.  
 
Mmmm.  That has the look of a very large straw. 
 
Will it be the last straw? 
 
I really hope I don’t have to find out. 
 
By Wendell Head 
May 2020 

_________________________________________ 

Thank you Wendell for your very thoughtful, poignant message. You 

have captured how we are feeling with this metaphor of the straw 

that broke the camels back.  

Well done! 

Sandy Turcotte  

FAQ 
Do I have to return to school on June 1? 
Since schools are proposed to be opened on a limited basis, teachers can be asked to return. However, individual schools 
divisions determine when teachers will return. Divisions have the discretion to make accommodations, on a case by case 
basis, for those with issues around child care, living with a high risk individual, having health concerns and more. 
 
Is it safe to return to school? 
Schools must follow public health guidelines for use of school facilities to ensure the safety of all those involved. Some of the 
key guidelines include a cap on the number of children, use of separate exits, staggered drop off schedules, self screening at 
the start of each day using Shared Health’s online tool and following Child Care centre sanitation and infection prevention 
guidelines. Your employer will provide specific information for your individual school. 
 
Will I have to wear PPE? 
As of right now, there is no indication that teachers will be required to wear personal protective equipment. This is in line 
with the PPE requirements for childcare workers. 
 
Is this a return to in-class learning? 
No. Classroom learning will remain suspended for the remainder of the school year. The limited use of schools is for the 
purpose of student assessments, clinical supports, transition planning and specific programming as outlined in Limited Use 
of School Facilities. If there are any questions, please contact a MTS staff officer at 204-888-7961 or 1-800-262-8803 for 
clarification on role and expectations. 
 
What about remote learning?  Remote learning continues but will wind down throughout June as student assessment and 
transition planning begins.  Schools and school divisions will have discretion around the timing of this shift. 

Is school starting on August 31?The government has proposed additional teaching days for the upcoming school year by 
starting school on August 31, 2020 and re-purposing PD days as instructional days. This is a proposal. The government will 
be consulting with MTS, school divisions and other education stakeholders. No decision has been made. 

https://www.edu.gov.mb.ca/k12/covid/faq/publichealth.html
https://sharedhealthmb.ca/covid19/screening-tool/
https://www.edu.gov.mb.ca/k12/covid/faq/publichealth.html
https://www.edu.gov.mb.ca/k12/covid/faq/publichealth.html
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Promoting Responsible Behavior in Educational Settings EDUA 5680 

Submitted by Benita Faralli 

 
The course is intended to give educators the tools to create positive, inclusive and safe classrooms for their students. It 

provides an overview of behavior management models from the early 50s to the present day and encourages educators to 
explore and debate the pros and cons of each theory to sort out best practices for our own classrooms. Some of the 
notable methods and models that are covered in this course include the works of Haim Ginott (Using Congruent 
Communication), William Glasser (Applying the Principles of Choice Theory & Every student can succeed), Ed Ford 
(Learning to meet needs without harming others, Alfie Kohn (Classrooms as communities of learners), and the PBIS model. 

 
I intend to use this course for two purposes; to help me find, learn and use best practice to help students learn to 

control their behaviour and to feel wanted and safe within the classroom (which is the only space in the school that I affect 
directly), and I have also taken this class to count towards obtaining my PBDE specializing in inclusivity.  

Even though the course has only begun, I can already tell that it will be a good addition to my workload because I’ve 
gained so much just from the first couple of chapters and class discussions. It is very practical and helps me to think 
critically about the decisions I make on a daily basis and how they might help or hurt certain situations.  

As I continue with the course, I anticipate that I will only become further aware of how I want to shape the educational 
experience for my students and I’ll gain the expertise  to adapt my behaviour management program to make school as 
positive as possible for all children – especially students with particular difficulties. 

I also really appreciate that all of the coursework is practical and gives me experience in creating behaviour plans as if I 
were taking on a role in resource. The insight into this process is extremely beneficial in my opinion. 

EDUA 5600 Introduction to Inclusive Education 

Submitted by Erin Rafferty SAC 

Introduction to Inclusive Special Education (EDUA 5600) with MaryAnn Updike was a requirement for my PBDE in 

Special Education. The course was taught mostly through lectures with some in-class activities. Assessment was 

predominantly based on essays with little presentation requirements. Our final assignment was supposed to involve class 

presentations, but due to the restrictions from COVID-19 the course was moved online and presentations were done via 

Flipgrid.  

 The first semester of the course was spent studying the text Social Role Valorization by Wolf Wolfensberger. This study 

was focused on the 10 themes of Social Role Valorization (SRV) and their impact on society. The lessons largely addressed the 

student’s awareness and understanding of how society interprets the roles individuals are placed into i.e. imagery, language, 

groupings etc. As a class we spent a significant portion of time discussing how our society, and media, in particular, portrays 

individuals with special needs and how that creates expectations for the roles they fill in our every day lives. The awareness 

we worked on drawing to SRV is meant to help us as educators promote individuals with special needs into positive, 

meaningful or “valorized” roles in society.  

 The second semester of the class was spent studying cases in Inclusive Education: Stories of Success and Hope in a 

Canadian Context by Kim Calder Stegmann and Angela AuCoin. Each case study addressed a different student with special 

needs and their experiences in the school system. These cases involved testimony from a wide range of individuals connected 

with the student including family members, teachers, administrators, educational assistants and various specialists. These 

cases were meant to draw our attention to the challenges that individuals and their families may face while navigating 

concerns around initial diagnosis, medication, specialist support as well as behaviour, education and transition planning. 

Ultimately, each of us was responsible for creating a web-based resource for a different ‘issue’ of inclusive education to help 

support the appropriate inclusive programming in our schools.  
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Over the 2019/2020 winter term I completed the course 
Educational Assessment, instructed by Pat Harrison, at 
the University of Winnipeg.  Educational Assessment is a 
core course in the Special Education stream, and also 
counts as an elective course in the General and 
Counselling streams.  This course examines current 
theories and applications of both formative and 
summative assessment strategies within an inclusive 
classroom.  Students are provided ample opportunity to 
examine a variety of assessment practices that will 
benefit both student engagement and learning.    

 A variety of topics were introduced and examined 
throughout the course including but not limited to; the 
purpose of assessment, the importance of writing clear 
learning targets within the classroom, Solo’s taxonomy, 
assessment through the students’ eyes, and De Bono’s 6 
Thinking Hats Model for teaching critical thinking and 
problem-solving skills.  A large portion of this course 
focused on both summative and perhaps more 
importantly, formative assessments.  Professor Harrison 
emphasized the importance of incorporating formative 
assessment into lesson plans, questioned what is missed 
when formative assessment is not incorporated into 
lesson planning, and emphasized how comments and 
descriptive feedback are necessary for students’ learning.  
It is also important to note that this course emphasized 
the importance of feedback for classroom teachers as 
well, for feedback aids in the development of both 
teaching strategies and expertise.       

  Throughout this course we examined and 
discussed a variety of classroom procedures including 
the practice of homework and the debate about it’s 
influences on a student’s grade, the acceptance of late 
work, the practice of penalizing students for missing 
deadlines, and the allowance of re-dos and take-overs 
of both formative and summative assessments.  Since 
many classroom teachers have their own opinion on the 
above practices, and it is often the teacher’s discretion 
to decide on the policies of their classroom, it was 
interesting to hear about the different practices 
amongst my forty-five classmates.  The most important 
take away from this discussion for me was that if 
teachers are holding children accountable to adult 
levels of  

 

 

responsibility, this means they need to ensure that their 
students have the tools to accomplish these tasks.  

Although this course did not require students to 
purchase a mandatory text, a variety of supplementary 
materials were made available both online and in paper 
format.  Articles and videos from Rick Stiggins, Rick 
Wormeli, Carol Dweck, John Hattie, Linda Hammond, and 
others were analyzed throughout the course.  Student 
collaboration and discussion was required each class, 
followed by a written reflection that was to be turned in 
to the instructor.  The groupwork focused on a variety of 
articles, student assessment samples, and case studies.  
However, perhaps even more important to the course 
material, having the opportunity to collaborate with 
other educational professionals from across the province 
was extremely beneficial.  Having the opportunity to 
share and examine ideas with professionals from other 
divisions in a more intimate setting was a great 
opportunity to learn about others teaching strategies, 
bounce ideas off each other, learn from others’ 
experiences, and aid in the development of new skills 
and perspectives.      

 Professor Harrison’s delivery, ability to engage her 
students, professionalism, and expertise takes 
assessment, which is one of the most pertinent areas of 
education, and allows her students to examine it through 
another lens.  I would highly recommend this course for 
any professional looking to examine assessment on a 
deeper level and truly believe that this course  

Educational Assessment 
By Jana Muzyka, SAC 
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Math 692: Reading, Writing and Discovering Proofs 

University of Waterloo 

Submitted by Quinn Morris, CSNC 

As part of my 1st year in my Master’s program with University of Waterloo I took an additional half credit course in 

the 1st semester. This one was about mathematical proofs, in fact, that was basically the course name! Math 692: 

Reading, Writing and Discovering Proofs ran from October to the beginning of December and really pushed me in 

what I knew about mathematics. Proving things in mathematics is quite different than what we would normally 

expect. Proving things in mathematics is a bit different because we try to use established truths (things such as  is 

always even) to come up with more profound statements that can be used later. It’s a little abstract to think about 

(one of the many challenges that I found about the course) but its very interesting to think about things in this 

particular way.  

 The course had a linear progression to it with quizzes and assignments and a diverse variety of proof 

techniques that continued to challenge me throughout it. There were three main proof techniques covered, direct 

proof, proof by contradiction, and induction. Direct proofs were the most abstract I found as it required a lot of 

algebra and “lets see if this works” techniques to try to get a desired outcome. Not the most pleasant, but not 

uninteresting. The proof by contradiction was a definite favourite of mine as it was essentially proving why 

something was false, then reasoning that the opposite statement must then be true. I found this to be the most 

interesting aspect of the course (probably because I enjoy arguing so much) but not without challenge. The last 

technique was induction and it was essentially showing that something is true for a “base case” then using an 

iterative process to show it must be true for all cases. This one was really muddled with proper mathematical syntax 

and a lot of things I would deem as important….but uninteresting! 

 There wasn’t any final project for the course but on every assignment I was able to apply the knowledge that 

was being taught in the course and apply it to my current courses that I am teaching. The expectation wasn’t to 

formally teach my students the techniques of proofs, but rather to show how we can informally use proofs during 

our normal mathematical 

practices. I found this to be 

very beneficial as I saw a lot of 

parallels to how I instruct my 

classes normally and what 

these assignment questions 

were trying to prompt. The 

course allowed me to see how 

learning about proofs formally 

made me better at seeing how 

they are, informally, a crucial 

part of a students’ 

mathematical knowledge. It 

was a lot of hard work and 

definitely more than a struggle 

at times but was redeeming 

when a proof was finally found 

and there was a great sense of 

accomplishment at the end. 
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 Legal and Administrative Aspects of Schools for Clinicians 

Dr. Catherine Neumann, Ph.D. 
Submitted by Lisa Kuilman, RSLP 

 This course examined the various roles of teachers and/or clinicians within the school system and the legislation and 
expectations surrounding that system. The roles of teachers as parents, educational state agents, guardians of equality, agents 
of the police, social welfare agents, and employees were discussed and analyzed. The course examined the progression and 
change of the teachers’ role over the years and begins to discuss the developing role of technology in the school system and 
classroom.  Throughout the course, students were required to read and analyze various legal documents that included: The 
Public Schools Act, The Manitoba Education Administration Act, the MTS Code of Professional Practice, Charter of Rights and 
Freedoms, the Youth Criminal Justice Act and more. Aspects of criminal law, labour law, copyright law, and family law were 
also investigated.   

 The analysis of the various legal and administrative aspects of schools allowed me to further my knowledge of the 
organization of school system and has expanded my knowledge of how to keep students and myself safe in this environment. 
A greater understanding of the rights of students and teachers will allow me to make more educated and responsible decisions 
in my practice going forward.  

 The course also reaffirmed that the role of a teacher is ever-changing and ever-expanding. Mackay et al. (2013) 
described the teachers’ role as “omnicapable” or “… at once intelligent and effectively warm, knowledgeable and tolerant, 
articulate and patient, efficient and gentle, morally committed and sympathetic, scholarly and practical, socially conscious and 
dedicated to professional development, fearless and responsible.” This quote summarizes the overwhelming expectations that 
can be placed upon a teacher. The text and course allows you to sift through these expectations and untangle the conflicting 
theories about different roles.  

 The text associated with the course was published in 2013 and the final chapter looks into the role of technology in the 
classroom. As we know, technology can change quite quickly and many new innovations have come into practice in the last 7 
years and many have become outdated. This is especially evident today in the age of the COVID-19 pandemic where many 
schools are closed and are relying on remote learning to educate their children. Various methods are being introduced in 
different school divisions including: Google classrooms, Microsoft Teams, Zoom, and many more. It will be interesting to see 
how these new innovations impact legislation and the roles of teachers in the future. The professor, Dr. Catherine Neumann, 
stated that she has recently done a review of the text and the authors are planning to update their chapter on technology in 
their new edition. I look forward to seeing the changes that come with the new edition and hope that they can encompass the 
quickly changing school environment. 

1. Mackay, A.W., Sutherland, L., & Pochini, K.D. (2013). Teachers and the law: Diverse roles and new challenges (3rd edition). Toronto, ON: 
Emond Montgomery Publications Ltd.  

Manitoba Blue Cross has recently created a program under 
its EAP services called ‘Connect Now’.  As MTS members are 
not clients of Manitoba Blue Cross, with respect to its EAP 
services, this program is not open to MTS members. 

MTS has the LifeSpeak program available to all MTS 
members.  This digital health improvement service is 
available on the MTS website through ‘My Profile’.  It 
has  400 vignettes on various topics broken down into 11 
categories ranging from preventative health to financial 
management.  LifeSpeak has also added 17 expert blogs 

directed to the COVID 19 
crisis.  These COVID 19 
blogs can be accessed on 
the LifeSpeak pages linked 
through ‘My Profile’. 

 

During this crisis, LifeSpeak has also added a ‘welcome’ link 
for MTS members to send information and invitations to any 
Family members so that they may access the program, 
without going through MTS. 

 

You can find the LifeSpeak Platform at the link below. 

http://www.mbteach.org/mtscms/2019/01/07/lifespeak-
wellness-platform/ 



May 2020 Volume 14.4  

 

 

Thank you  

Laird laluk our  

Chief returning officer for 

the 2020 Srta election 

Open executive positions 

Public relations chair 

Resolution & governance 

chair 

Please contact SRTA President if you are interested 

in filling these positions. 

Srta  

executive  

2020 election  

results 

Congratulations: 

Vice President- Ann Groening LBC 

Treasurer – Dan Lagace ALC 

 Equity and Social Justice Chair – Kelsey James CLC 

 Wellness Chair – Danielle Lefko RIC 

 Indigenous Education Chair – Jenna Desilets SAE 

 Collective Bargaining Chair - Jeff Perron CLC 

 

Manitoba teachers’ society Provincial  

      2020 election: congratulations  

 

1.      Swaan, Joel                  194 votes - ELECTED 

2.     Hart, Catherine          191 votes - ELECTED 

3.     Fallis, Kristen              186 votes - ELECTED 

4.     Pellizzaro, Cathy       180 votes - ELECTED 

5.     Darazsi, Chris              179 votes - ELECTED 

6.     Enns, Kerry                  167 votes - ELECTED  

7.     Walker, Beatrice         165 votes 

8.     Bobick, Nicole              131 votes       

9.     Harding, Brad             107 votes  
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   Hand washing with soap and water remains the best 
defense against bacteria and viruses. The temperature 
of the water does not matter, nor does whether or not 

the soap claims to be “anti-bacterial”. 

 Avoid sharing supplies with students, try to keep your own 

essentials separate and on you, so you aren’t tempted to borrow a 

basic like a pen or pencil. 

 Avoid touching your face. When you feel the urge to scratch an itch, 

rub your nose or adjust your glasses, grab a tissue and use that 

instead of your fingers then dispose the tissue.  

Report any instances where the Manitoba Health Guidelines are not 

being followed in your buildings. Speak to your principals first about 

any safety concerns.  STAY SAFE!! 
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Upcoming Dates  (subject to change) 

June 1st, 2020  

Schools re-opening 

 

SRTA Executive Meeting 

June 2, 2020 

Via ZOOM, 4:30 pm 

SRTA Council Meeting 

June 9th, 2020 

Via ZOOM,  4:30 pm 

Seine River School Division Board Meetings 

June 23rd, 2020 

FACEBOOK streaming, 7:30 pm 

MTS Presidents’ Council Summer Seminar 

August  19th, 2020 

ZOOM  

MTS Summer Seminars Virtual Meetings 

August 18 - 20, 2020 

MTS Provincial Executive Meetings 

 June 4 & 5, 2020 -  Via ZOOM, 9:00 am 

Observers  call-in  
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