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Dear valued members of the association, 

It is always a bittersweet moment, the last day of the school 
year.  The students have left for their summer break, the 
hallways are quiet and the classrooms are much emptier 
than even the week prior.  It’s a time of relief, anticipation, 
joy, sadness — a cornucopia of emotions as we reflect upon 
the year that has been.  To all of you, I wish the very best 
over the course of the next two months as you recharge 
your batteries before it all begins again in September. 

I said in my May message that I would be saving my thanks 
for this edition, so without further delay, here’s to the 
people who have meant so much to me this year. 

Thanks to Pat Liss for his kindness and professionalism as 
our vice-president and collective bargaining chair.  Pat was 
my go-to person this year as I transitioned into this role, 
and there are few people on this planet as patient and 
wonderful as Pat.  I look forward to working alongside him 
as we head into another school year and a round of 
negotiations with the division.  With Pat, we are in good 
hands. 

Thanks to Eric Lindquist, a true wizard of the numbers, who 
stepped up and took on the unenviable position of our 
association’s treasurer in November.  While it was 
unfortunate that former treasurer Chantal Tytgat had to 
step down after a year of excellent service on our executive, 
Eric was able to swoop in and save the day when called 
upon, all the while smiling and remaining positive. 

Thanks to Jennifer Catellier who remained dedicated and 
amazing as ever as our secretary.  Jenn is always quick to 
offer words of encouragement to everyone around her, 

something I hope her fellow colleagues and students do in 
return, as she is truly an exceptional person who deserves 
heaps of praise. 

Thanks to Wendy Chase who served double duty as our 
Equity and Social Justice Chair AND Employee Benefits 
Chair.  Wendy is a consummate professional who is always 
thoughtful of others and their needs.  She is an amazing 
leader and a wonderful ally in this association, and I know 
great things happen when she’s involved, whether that be 
at the association level or in the workplace. 

Thanks to Colleen Kachur-Reico who continued to work her 
magic as Health and Wellness Chair, whether that be 
committee organizer, social event planner, fund tracker or 
supper coordinator.  Colleen has decided to pass the torch 
after four years of exceptional service, and I wish her 
nothing but the best in her career while hoping that she will 
find a way to be part of our executive again in the near 
future. 

Thanks to Kathy Dubesky who is a staunch and passionate 
leader in her role as Workplace Safety and Health Chair.  
She continued to be outspoken and up front about things 
that we need to be mindful of as professionals, and she 
certainly strengthens us as members by ensuring we stay 
informed about health and safety issues. 

Thanks to Rebecca Brown who blessed us with her return as 
Public Relations chair.  Rebecca is a great leader in our 
association and worked extremely hard to get the 
newsletters ready as well as organizing treats and gifts 
during meetings and at AGM.  I am always encouraged by 
her positivity and good nature. 

Thanks to Allison Graham who made a triumphant return to 
her role as Professional Development Chair.  Our 
association-managed PD fund is unique amongst our fellow 
associations across this province, and Allison is the one 
tasked with overseeing it all.  With the help of her 
committee, she was able to ensure that the time it took to 
approve applications and issue reimbursements  was much  
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shorter.  She is incredible at making sure members are 
getting what they need from the fund in an efficient 
manner. 

Thanks to Jason Sparling who continued to be an integral 
part of the association as Education Finance Chair.  He 
was part of the team that delivered a budget 
presentation to the trustees was deemed by many sitting 
around the table as one of the most professional ever. 

Thanks to Michelle Hancock who made every attempt to 
step into the role of Resolutions Chair this year, and 
while it didn't work out this time around, I’m hopeful that 
she can bring her energy, drive and expertise to our 
executive somewhere down the road. 

Thanks to Leslie Buffie and Dan Lagacé who are joining 
our executive in 2014-15 as Health and Wellness Chair 
and Resolutions Chair, respectively.  Leslie and Dan are 
long time council members who are taking on these 
important roles, and should be congratulated, saluted 
and admired as a result. 

Thanks to all of our wonderful workplace representatives 
who attend council meetings and answer emails in order 
to conduct the business of the association on behalf of 
the members at their workplaces.  These people are 
owed a great deal of gratitude as without them, we 
would be at a standstill as an association in a time where 
we need to be active, knowledgeable and informed as 
members.  I hope all of you reading take a few minutes 
over the course of the next few days to personally thank 
your workplace representatives for their efforts. 

Thanks to Suzanne Moore, our past president who made 
herself available for calls or emails when I had questions 
about things that had occurred in the past, or when I 
needed advice about issues in the present.  She was 
gracious and courteous all year and I was certainly 
pleased to see her at many of our social events 
throughout the year.  She will always have a place at the 
SRTA. 

Thanks to my fellow association presidents across this 

mighty province, who have provided advice and guidance 
at every turn of this new journey I am headed on.  In 
particular, the presidents of the South Central Presidents’ 
group have helped in so many ways.  Sean Kemball of 
Sunrise Teachers’ Association, Frank Reeves of Louis Riel 
Teachers’ Association, Tammy Hodgins-Rector of Red 
River Valley Teachers’ Association, and Eldon Bestvader 
of Hanover Teachers’ Association were happy to take a 
phone call, reply to an email or have a sit-down meeting 
when I had questions or concerns related to the function 
of this association, and I can’t thank them enough. 

Thanks to the members of the Provincial Executive who 
not only made sure I felt welcome from the first moment 
I met them, but continued to call and keep in touch to 
see how thing were going this year.  I could name each 
one, but in reality, they all helped at some point this 
year, so I thank them all. 

Thanks to MTS President Paul Olson, Vice-President 
Norm Gould, General Secretary Ken Pearce and 
Assistant General Secretary Bobbi Taillefer for being 
exceptional leaders at the forefront of our society.  All 
were approachable and helpful this year, regardless of 
the situation. 

Thanks to the staff officers and other helpful employees 
at the Manitoba Teachers’ Society.  I have consulted and 
been advised by a great many of them, and they prove 
time and time again that the society is there for its 
members all the time, every day. 

Finally, thanks to all of the members of the Seine River 
Teachers’ Association who have called, emailed, visited, 
or spoken to me face-to-face during school visits.  I know 
so much more about what it means to be your president 
because of the topics you bring to me, and I hope that 
trend continues into the second year of my term.  Please, 
keep in contact so we can all be better leaders together.  
Have a great summer! 

 

In solidarity, for each of you and for each other.  

Jonathan Waite, President  
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Spring into Spring Social 
 

The Spring into Spring  social event took place on Thursday, April 10.  Those 
in attendance received handouts and tickets for prizes, including an iPad 
Mini!  It was an excellent event with great food, great conversations and 
great friends!  Congratulations to all the prize winners, and special congrats 
to Alana Klopick for winning that coveted iPad. 

Health & Wellness 
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2014 SRTA Texas Scramble and Dinner 

A big thank you to all the participants in the 2014 SRTA Texas Scramble! It turned out to be a fabulous evening 

with perfect weather. Some individual winners were: 

Closest to the pin- Steve Muzyka and Laura Nault 

Longest drive – Kelly Baker and a tie between Joel Sweetland and Doug Baker 

Best dressed – Giselle Charr 

The team of Ron Verrier, Ian Siemens, Eric Lindquist and Colleen Kachur-Reico had the best score. 

All participants received a prize!! 

Health & Wellness 

 

Contact 
us! 

www.seineriverteachers.com 

Twitter: @seineriverteach 

Facebook: fb.me/seineriverteach 

Retirements 

Congratulations to all of our retiring members 

(and one former member).  We hope that you 

all enjoy yourselves very much as you head into 

this next stage of life! 

Eveline Joyal 

Simone Lamoureux 

Simon Laplante 

Jocelyn McPike 

Edna Perreault 

Stewart Shinnan 

Joanell Smith 

Gary Thompson 
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Family Financial Health FMLY 2400  

University of Manitoba  
By Louis Cote 

 

I chose Family Financial Health as one of my options away 
from the education field for my Post-Bac. I teach at the Ste. 
Anne Off-Campus program and the majority of my students 
come to the program lacking financially literacy skills I felt 
this would be a course that would give me some 
information/skills to help teach these students as they 
prepare for their future. 

The course starts with information that a person starting 
their career or adulthood could/should immediately apply 
to their life. Developing financial goals and the use of a 
personal balance sheet and cash flow were highly suggested 
These tools along with understanding opportunity cost and 
the time value of money can help young adults make good 
decisions Opportunity cost is the opportunity you will miss 
by not spending the money to do it. 

The use of credit is a concern for society and the course 
does a good job of teaching how to understand banking 
services, consumer credit, and credit cards This comes into 
play when financing, buying and selling a house If you do 
not take care of the former, the latter is tough to achieve. 

We were able to go away from the textbook and do some 
online group work, in which my group was focussed on 
RESP's. Considering we are in the teaching profession here 
is some info: 

 Parents that attended post-secondary can assume that 
their child(ren) will attend PSE. -The students will need 
financial support. 

 The government pays back 20% on RESP's (limit of $500 
annually on a $2500 investment). 

 You can collect more than $500 in one year if you did 
use your limit in the past, but a maximum of $1000 will 
be paid out. 

 Plans must be started before 16 years of age. 

This info along with the understanding of the time value of 
money means that it is a good idea for teachers with 
children to start buying RESP's at an early age. The course 
also provided in-depth information for people established 
in their career such as info on stocks, bonds, retirement 
planning and the dreaded Estate Planning.  I found the 
course to be very helpful on a professional level as it added 
to what I can pass along to the students I also found it 
added to my own knowledge on a personal level and I was 
able to apply this to my financial situation. 

Career Development in Your Classrooms 

By Janelle Bernier 

 

Are you using the 21" Century Skills in your classroom? Are you including career development in your lessons? 

The Career Development course at the University of Manitoba ensured that we as teachers, guidance counsellors, 
and specialists understood those concepts. 

The goal is to help students understand different roles in the world and show them the important relationship 
between school and careers. We want to open their eyes to the wide world and many opportunities that await 
them... both traditional and non-traditional Another goal is to teach them the importance of developing good 
work habits and help them, see how that connects to life in the workplace We try to reach these goals using 21st 
Century Skills 

During the course, we discussed and shared numerous skills and resources. We also created brochures and 
explained how they are linked to career development and 21St Century skills. Many different activities were also 
discussed and shared. 

How are you incorporating 215t Century Skills and career development in your classroom or school? 
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Post Full Spectrum Laser PD 

Article by: Gord Epp 

My professional development time at Full Spectrum was amazingly beneficial.  We spent more time than expected 
in training on how to set up & align new CNC lasers.  It might be the sharp learning curve but my brain was full by 
lunchtime on the first morning.  After learning proper laser set up, PD continued with vector cutting and 
rasterising a variety of wood, acrylic and anodised stock.  The online pre-training had had me pre-cut stock to sizes 
that fit the laser.  I brought along the pre-cut stock with me from MB.   We continued   with designing graphics 
using Corel Draw.  Our division uses Adobe which apparently will work 2nd best.  It was suggested that I go out to 
Death Valley (282 feet below sea level) National Park and Valley of Fire State Park to take photos to rasterise with 
the laser.  I found Death Valley had great areas of shade contrast (contrast is what cnc software recognizes) 
between desert, salt flats, mountains and sky.   Valley of Fire State Park had red contrasting ribbon rock.  

Our new laser arrived at the school damaged in shipping.  FS laser gave me new parts to replace the damaged 
parts.  It has taken longer than anticipated to get our new laser working in the tech lab due to repairs 
(approximately 40 hours of set up & part replacement).   

The laser has been a sensation. Initial student projects include custom ping pong paddles, nameplates and project 
accents.  With the computer savvy assistance of Allison Graham & Shawn Sadler we were able laser a memorable 
plaque presented to Jocelyn Larocque, Ste Anne’s gold Olympian home town hero. 
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Behaviour Modification Principles PSYC 2440 

University of Manitoba  
By Louis Cote 

 

I decided to take behavior modification this term at 
the U of M as part of my post-bac courses. I find that 
modifying a student's behavior to allow them to 
succeed in school is one of the more rewarding parts 
of teaching. I have some previous knowledge from 
university, PD, etc., but felt this would be a great 
course to help me in my classroom. 

The book gave examples of behavior modification in 
many setting s including parenting, education (pre
school-university), mental illness, gerontology, 
communities, and sports psychology among others. 
This allowed for a good understanding of behavior 
modification and caused the student(me) to look 
outside my profession at other areas of life that I can 
apply this. 

The course was based on the following procedures: 

Positive Reinforcement- A stimulus when provided 
immediately after a behavior can cause the behavior 
to increase in frequency. 

Conditioned reinforcers-Stimuli that were not 
originally reinforcing, but have become reinforcers 
by being paired with other reinforcers. 

Extinction-If an individual emits a previously 
reinforced behavior and the behavior now is not 
reinforced the person is less likely to do it again. 

Intermittent reinforcement- An arrangement in 
which a behavior is reinforced only occasionally 
rather than every time it occurs. 

Fading- The gradual change of an antecedent 
stimulus that controls a response so that the 
response will occur to a new stimulus. 

Shaping- The development of a new behavior by the 
reinforcement of successful approximations of that 
behavior until a new behavior occurs. 

Chaining- A consistent sequence of stimuli and 
responses that occur close to each other in time and 
the last response in reinforced. 

Punishment-a stimulus whose presentation 
immediately after a behavior causes that behavior to 
decrease in frequency. 

Negative Reinforcement- The removal of a certain 
(negative)stimuli immediately after the occurrence 
of a behavior will likely increase the likelihood of 
that behavior. 

One constant throughout the course was that in any 
behavior modification application consistency is 
important, as well as the client/student 
understanding what the goal of the modification is 

I would recommend this course to all teachers as 
behavior modification is an important component of 
classroom management and having an 
understanding of many different procedures gives 
you more tools and more chances at success. 

Are you interested in taking part in a professional development over the summer?  There are still 
SRTA PD funds available for in-area, out-of-area and university course PD opportunities! 

 

Go to www.seineriverteachers.com/pd to download the  

guidelines and the application documents. 



 

 

8  SRTA Scholarships 
It was our honor to be at the CSNC, SAC and CLC graduations this year, celebrating 
the achievements of the students as they move towards another chapter in their 
lives. They should feel proud of the fact that they have achieved something that is 
such an important part of one's life, and while they may not realize it today, they 
will look back on their graduation day many years from now and realize what an 
achievement this was.  

For some, their journey is going to take them into post secondary education. We 
are proud of all of those that are moving on post secondary studies, for they are 
shaping their own future by continuing to seek education that they need in order to move forward into their ideal 
career and life opportunities.  

Each year the members of our association select one student from each of our high schools for a scholarship 
award. The students are selected by the teachers in their schools. The recipients should know that by receiving 
this award, they are also receiving praise and admiration from the teachers that stood before them as they made 
their way through their high school experience. 



 

 

9  MTS AGM Report 

95th Annual General Meeting of the Manitoba Teachers’ Society 

 

The 2014 MTS AGM was another great exhibition of how teachers are doing great work for their 
fellow teachers.  Over the course of three days in May, delegates from across the province met to 
make decisions crucial to the future of the Society, and in turn, to the future of our profession.  
Some highlights were: 
 Another excellent Young Humanitarian Awards celebration on Wednesday 

 An interesting women’s caucus on Thursday 

 Recognition of new life member Nancy Patterson 

 Resolutions passing regarding new bylaw and policy documents 

 Biennial general meeting resolution defeated 120-166. 
 Budget increase for International Development Assistance (to fund one additional participant 

of Project Overseas) 
 New rules governing the Presidents’ Release Time subsidy 

 Increase in COSL seed money 

 EFM is once again permitted to send a voting delegate to CTF AGM 

 Kilometrage rate will now mirror CRA rates annually 

 Business arising resolution on advocacy for provincial funding of all students with special needs 
carried unanimously 

The SRTA jointly brought forward a business arising resolution with Red River Valley Teachers’ 
Association that asked the MTS to allow local associations to have access to corporate programs 
related to purchase or lease of IT-related equipment.  The motion was referred to Provincial 
Executive. 

Have a restful and 
enjoyable summer! 

 

Read the Edutopia Summer 
Rejuvenation Guide at  

http://www.edutopia.org/pdfs/edutopia-summer-guide.pdf 


