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To the valued members of the Seine River Teachers’ 
Association, 
It is always amazing how quickly teachers and students get back 
into the groove of daily school life after two months of 
summer.  It’s like nothing changes over July and August, for the 
most part.  Of course, getting back to school usually means new 
groupings of students, new classroom teachers, and 
sometimes, improvements or changes to the school itself, so 
there is an element of renewal and change at the start of each 
school year.  On behalf of the Local Executive, I’d like to 
welcome all members back for the 2018-2019 school year. 

One of the things I worked on over the summer was organizing 
the files at the SRTA office in Ste. Anne.  Since taking over as 
president in 2013, it has been my hope to re-organize the many 
files we keep secure in the office, and this summer finally 
afforded me the opportunity.  I also took time to organize some 
of the digital files, including emails.  I’m sure many members 
would agree that starting a new school year with an organized, 
tidy work environment is ideal, and I was very happy to have 
everything find a place prior to the start in September. 

Some of our Local Executive members found themselves 
working for members over the summer as well.  In August, Lisa 
Harder (Equity and Social Justice Chair), Mark Eismendi 
(Professional Development Chair), and Dan Lagacé (Vice-

president, Collective Bargaining Chair) made their way to Hecla 
Island for three days of seminars.  I was fortunate to attend all 
five days, and I enjoyed the time to interact with our Local 
leaders and our provincial colleagues.  A lot of valuable 
information was learned, which was shared at the September 
Council meeting. 

Speaking of Council, I am so happy that every school and 
workplace has representation at Council again this year!  It’s 
going to be another busy year, as we are currently active in 
negotiations with the Division, as well as coming to the end of a 
two-year process reviewing our Local governance documents.  
Members are encouraged to seek information from their 
school’s Council Representative, who members can also relay 
their suggestions or questions to.  

I have a few reminders for members as they begin their school 
year: 

• Our website is www.srteach.org and is a valuable resource 
for members.  Not only do we post important information 
and news about SRTA and MTS there, but it is where 
members need to go to apply to the SRTA PD Fund. 

• We distribute a number of important, timely news items 
through our email list.  For more information on how to get 
signed up for emails from SRTA, please visit http://
www.srteach.org/srta-email-list/. 

• We are on social media as well: Twitter (@seineriverteach), 
Facebook (fb.me/seineriverteach), Instagram 
(@seineriverteach) and YouTube (youtube.com/
SeineRiverTA) 

• The SRTA PD Fund has $100,000 available for members this 
year.  Visit www.srteach.org/PD for more information on 
how to access funds. 

• The SRTA Wellness Fund is once again in effect for this 
school year.  Anyone interested in planning wellness 
events for members at their school should see their 
Council Representative for more information.   

• The SRTA phone number is 204-270-0215 and is a 
confidential line directly to me.  Members can feel free to 
call or text me at that number.  If a member wants to call 
an MTS Staff Officer for assistance, the toll-free number is 
1-800-262-8803. 

I’ll finish off by reminding members that this is the 100th 
Anniversary of the Manitoba Teachers’ Society, and as such, we 
are planning some celebratory events through the course of 
this year.  As more information about Local and Provincial 
events is available, we will let Members know through our 
email list, our web site, and on social media. 

In solidarity, for each of you and for each other.  
Jonathan Waite, President  

President’s Message 
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SRTA EXECUTIVE 2018-2019 

Get Involved on SRTA Committees 

We have many committees which can use your help and efforts.  If you are someone who wants to help your 
colleagues by discussing and shaping the work of the association, contact the chair of the committee to see 

how you can get involved.  They are: 

Dan Lagacé, Vice President/Collective Bargaining Chair:  vp@srteach.org 

Jenn Lapkin, Education Finance Chair: edfinance@srteach.org 

Leslie Buffie , Employee Benefits Chair: benefits@srteach.org 

Lisa Harder, Equity & Social Justice Chair: esj@srteach.org 

Mark Eismendi / Kaitlan Fisher, Professional Development Chair: pdchair@srteach.org 

Sandy Turcotte, Public Relations Chair: pr@srteach.org 

Sandy Turcotte, Resolutions & Governance Chair: resolutions@srteach.org 

Paul Grosskopf, Wellness Chair: wellness@srteach.org 

Christy Boettcher, Workplace Safety & Health Chair: wsh@srteach.org 

Rebecca Brown, Indigenous Education Ad hoc Chair: indigenous@srteach.org 

Jonathan Waite 

President 
Cindy Mason  

Secretary 

Eric Lindquist 

Treasurer 

Dan Lagacé 

Vice President/ 

Collective  
Bargaining 

Christy Boettcher 

Workplace Safety  
and Health 
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YOUR EXECUTIVE 

Vice-president and  
Collective Bargaining Message 

by Dan Lagacé 

Hello members, 

There’s isn’t much to inform at this time as 
Vice-President duties. I did attend the new 
teacher orientation on August 28th. Finally, I 
will be attending President’s meeting on 
Saturday October 20th as SRTA rep and will 
also be attending Workplace Safety and 
Health Fall Seminar on Saturday November 
3rd with Christy Boettcher, WSH chair. 

Collective bargaining is still active but we 
are now waiting on dates to continue 
negotiations. At this time, I will be attending 
the Fall Collective Bargaining seminar 
Saturday October 13, 2018. 

Maternity and Parental Leave 
Handbook 

by Leslie Buffie,  
Employee Benefits Chair 

In anticipation of the upcoming 
Maternity and Parental Leave workshop 
on November 13, I am including the link 
to the MTS Mat/Pat Leave 
handbook.  This document will be 
reviewed in more detail at the 
workshop.  

Please check out the SRTA bulletin 
board in your staffroom for a poster that 
contains more information about the 
event on November 13th.  The poster is 
also on the back of this newsletter. 

http://www.mbteach.org/pdfs/hb/HB-

MatPatLeave.pdf 
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YOUR EXECUTIVE 

Professional Development Updates and Opportunities 

By Mark Eismendi, Professional Development Chair 

Autumn is here (is Winter far behind?) and our classes are gaining some momentum. We know a little more 
about our students, they’re learning some of our routines, and our calendars tell us that the first reporting 
period isn’t far down the path. Many teachers have already begun thinking about professional development 
opportunities they wish to pursue this school year, while many more have not yet had the time or found the 
right workshop that looks to be beneficial to you. 

Finding impactful professional development can be a challenge, and I encourage you to speak with your co-

workers and principals and find out what workshops and conferences people are attending. Join mailing lists 
for associations and presenters that interest you. And read this newsletter for articles that your fellow Seine 
River staff have written about PD events they have attended. Find something that interests you and connects 
with your growth goals.  

Listed here are just a few of the professional development opportunities that SRTA members are attending 
this year. Remember that the SRTA PD Fund is open for applications; guidelines and the easy-to-use online 
application form can be found at www.srteach.org 

In-Area 

Resilience, Recovery, and Relationships  Nov 22, 2018   

Sexual and Gender Diversity Conference Nov 16, 2018 

All About ADHD      Nov 7, 2018 

Building a Thinking Math Classroom  Jan 10, 2019 

National Reading Recovery Conference  Apr 4-5, 2019 

MY & SY Lecture Series (Nutrition)  Oct 16-18, 2018 

 

Out-of-Area 

 

Champions for Science Ed (St. Louis)  Apr 11-13, 2019 

NCTM Annual Math Conference (San Diego) Apr 3-6, 2019 

Innovative Schools   (Las Vegas)   July 9-11, 2019 

OAME Annual Math Conference (Ottawa) May 16-18 

 

 

Funds are still available for personal professional development. Apply online or email me at 
pdchair@srteach.org with any questions you may have. 
 

Happy teaching! 

http://www.srteach.org
mailto:pdchair@srteach.org
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On September 24, 2018 the SRTA hosted its third-ever Welcome Back Trivia Night.  SRTA 
Members from Dawson Trail School, École Ile des Chenes School, École Lorette Immersion, 
École Ste. Anne Immersion, and Richer School (two teams!) attended the event, a nine-

round trivia extravaganza.  The hosts at the Dawson Trail Motor Inn did a fantastic job of 
making sure our trivia players were well fed with delicious food. 
Big thanks to all that attended, and especially to the new teachers to SRTA who came 
together with their colleagues to have some fun! 

2018 Champions: Richer School 

YOUR EXECUTIVE 

WELCOME BACK! 

                           

Sign up for SRTA Email 
 

If you are not on our SRTA email list, please 
send your personal, non-SRSD email address 

to president@srteach.org or sign-up at 
http://www.srteach.org/srta-email-list/.   

Email addresses will be kept private and 
confidential.  We use Mailchimp for email 

distribution. 

MTS MyProfile 
 

An invaluable source of information for the Society 
and the SRTA is the “My Profile” site found on the 
MTS homepage www.mbteach.org .  If you have 
already used the “My Profile” site by registering 
your information in the past, signing up for a MTS 
PD event or requesting a replacement MTS 
membership card, then you are already registered in 
the system and there is no need for you to do so 
again. 

However, if you have never registered in the system 
or you are new to the Society then, from a home 
computer, please register by visiting the “My 
Profile” site on the MTS homepage or clicking the 
link https://memberlink.mbteach.org/Register.aspx .  
Enter your first name and last name, create a 
password and enter your membership number 
found on your MTS card (or enter a complete 
mailing address) and follow the prompts. 

http://www.mbteach.org
https://memberlink.mbteach.org/Register.aspx
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Earlier this month, we ran a special edition of the SRTA Newsletter with responses from the candidates running to be a 
School Trustee in Seine River.  With the election coming up on October 24, 2018, here is information regarding polling 
stations for any SRTA member that resides within the boundaries of the Seine River School Division. (from http://
www.srsd.ca/Governance/election/Documents/Notice%20of%20Election%20and%20Polling%20Station%
20Locations%20-%20Where%20Do%20I%20Vote.pdf) 
 

SEINE RIVER SCHOOL DIVISION  
NOTICE OF ELECTION and Polling Station Locations  

Notice is hereby given that a vote of the Electors of The Seine River School Division will be taken to elect three (3) 
School Trustees per Ward from the following duly nominated candidates:  

   WARD No. 1    WARD No. 2    WARD No. 3 

   Reavely, Warren   Maguet, Sean   Keating, Wes 

   Reavely, Neil    Cahill, Jessalyn   Mantie, Ed 

   Reid, Greg    Stefansson, Jennifer  Bergson, Theresa 

   Nelson, Gary    Kiansky, Vicky   Wall, Trina 

   Bloomfield, Wendy   Roskos, Christine 

 

The polls required to elect such Trustees will be held on Wednesday, October 24, 2018 between 8:00 am 
and 8:00 pm at the following locations:  

WARD ONE  

VSD No. 1 & 2  LSCU Complex, 80 PR 247 E., La Salle, MB - includes electors residing within the boundaries of 
SRSD and RM of Macdonald - Wards 2 & 4; RM of Ritchot Wards 2, 3 & 4(La Salle area)  

VSD No. 3 Howden Community Centre, 1078 Red River Dr, Howden, MB - includes electors residing 
within theboundaries of SRSD and RM of Ritchot Ward 4 (Howden area) 

VSD No. 34, 35, 38 Parc La Salle School, 190 Houde Dr, St. Norbert, MB (City of Winnipeg) 

VSD No. 36, 37, 38 St. Norbert Community Centre, St. Norbert, MB (City of Winnipeg) 

WARD TWO  

VSD No. 4, 5, 6  Centre TransCanada Centre, 1 Rivard St., Ile des Chênes, MB - includes electors residing within 
the boundaries of SRSD and RM of Ritchot - Wards 1 & 4 east of the Red River; RM of Tache 
Ward 1  

VSD No. 7, 8  École St. Adolphe School, 444 La Seine St., St. Adolphe, MB - includes electors residing within 
the boundaries of SRSD and RM of Ritchot Wards 2 & 3 east of the Red River  

VSD No. 9, 10, 11 Lorette Parish Hall,1282 Dawson Rd, Lorette, MB - includes electors residing within the 
boundaries of SRSD and RM of Tache Wards 3 & 4; RM of Springfield Ward 1 

VSD No. 12 RM of Taché Municipal Offices, 28007 Mun 52N, Dufresne, MB - includes electors residing 
within the boundaries of SRSD and RM of Tache Wards 2 & 5  

(continued on page 7) 

SRSD TRUSTEE ELECTIONS 
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(SRSD Trustee Elections continued from page 6) 

WARD THREE  

VSD No. 13 Ste-Geneviève Community Centre, 50146 Mun Rd 41E, Ste-Geneviève, MB - includes electors residing 
within the boundaries of SRSD and RM of Tache Ward 6; RM of Springfield Ward 4 

VSD No. 14, 15 Young at Heart Club, Dawson Road, Richer, MB - includes electors residing within SRSD and RM of Ste. 
Anne Wards 1 & 3; RM of Reynolds Portion of TWP 8 & 9 and Rge 9 & 10 

VSD 16, 17 Église Ste-Anne Catholic Church, 162 rue Centrale, Ste-Anne, MB - includes electors residing within 
the boundaries of SRSD and Town of Ste. Anne; RM of Ste. Anne Wards 2 & 5  

VSD 18, 19 Rec Centre, Paradise Village, Lot 8 Paradise Drive, Ste-Anne, MB - includes electors residing within the 
boundaries of SRSD and RM of Ste. Anne Wards 4 & 6  

VSD 20, 21 Club de l’Amitié, 97 Principale Street, La Broquerie, MB - includes electors residing within the 
boundaries of SRSD and RM of La Broquerie Wards 1 & 2 (La Broquerie area)  

VSD 22 Marchand Community Hall, Dobson Avenue, Marchand, MB - includes electors residing within 
theboundaries of SRSD and RM of La Broquerie Ward 2 (Marchand area)  

VSD 23 Woodridge Hall, 69 Denis Street, Woodridge, MB - includes electors residing within the boundaries of 
SRSD and RM of Piney Ward 1 

IDENTIFICATION WILL BE REQUIRED BEFORE BEING ALLOWED TO VOTE.  A person will be required to produce one piece of 
government issued photo identification (for example - driver’s license or passport) or at least two other documents that provide 
proof of identity.  

ADVANCE POLL 

For the purpose of accommodating persons who are qualified to vote and who have reason to believe that they will be absent or 
otherwise unable to attend their proper polling place on the day fixed for election, an advance polling place will be located at 
the Seine River School Division Board Office, 475-A Senez St., Lorette and will be open Wednesday, October 10 between 8:00 am 
and 8:00 pm.  
 

MOBILE VOTING  
For the purpose of accommodating persons who are qualified to vote, but reside at a health care facility, a mobile voting station 
will be set up at the following health care facility on Election Day, Wednesday October 24 at Villa Youville, Ste-Anne, MB from 
9:00 am to 12:00 pm.  
 

APPLICATION TO VOTE BY SEALED ENVELOPE  
A voter who is unable to go in person to the voting place or vote in advance, may apply in person, in writing, or by fax between 
September 26 and October 19 to the Senior Election Official at:  
Seine River School Division Office, 475-A Senez St., Lorette, MB, R5K 1E3, Fax: (204) 878-4717  
* A voter applying in person may pick up a sealed envelope ballot package at the time of application.  
** A voter applying by mail or fax will receive a sealed envelope ballot package by regular post, or by making alternative 
arrangements with the senior election official.  
 

 

Dated at Lorette in The Province of Manitoba, this 21st day of September 2018. 
 

Gilles Normandeau, Senior Election Official  
Seine River School Division  

475-A Senez St, Lorette, MB R5K 1E3  
Phone: 878-4713    www.srsd.ca  

SRSD TRUSTEE ELECTIONS 
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NEWS FROM MTS 

Fall Regional Meetings Set 

(from http://www.mbteach.org/mtscms/2018/08/08/fall-regional-meetings/) 

MTS President Norm Gould will be 
touring the province over the next 
three months to meet members and 
gather information on a number of 
critical issues. 

We want to hear from you! You will 
have an opportunity to ask questions, 
raise concerns and discuss what is 
happening in your school. These 
meetings are open to all members. 
The focus is to develop a sense of 
advocacy and informed dialogue about 
the potential changes and direction 
that change may take. 

Topics for the Regional Meeting 
Presentations are: 
• The Upcoming Manitoba 

Comprehensive Education Review 

• Teacher Pensions in Manitoba and 
across the country 

• Potential School Division changes 
(boundaries, finances, etc.) 

• Collective Bargaining 2018 and 
beyond 

• Local teacher and school issues 

• Speak out! Guide for Writing 
Letters to Politicians 

Additional important information: 
• Norm Gould will be leading these sessions with an opportunity for Members in attendance to dialogue 

and discuss how member engagement and advocacy should be shaping the changes and discussions to 
come (Comprehensive Education Review). 

• These presentations are intended for any Member in your Local who is concerned about any or all of 
these issues 

Members can register for meetings in their regions (see image) by visiting 
https://memberlink.mbteach.org/Event.axd?e=897 
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PROFESSIONAL DEVELOPMENT OPPORTUNITIES 

They Learned Happily Ever After 

by the Arborgate School Group Project 

It was Mid November and all through the hallways 
of Arborgate school many amazing event were 
happening and all students were busy learning.  As 
you approached the 5/6 hallway, a titillating 
conversation occurred among a group of extremely 
intellectual teachers focused on Learning intention, 
success criteria, leveling the playing field, Math, 
strategies to name a few of the key topics. 

This meeting of the minds determined that the 
eventuality of a 25-hour day was not probable so 
how could they address the ongoing problem of 
never enough time to plan so that they could: 

Level the playing field for all students 

And 

Provide an access point for all learners 

A brilliant member of the team offered the 
suggestion of applying to the PD fund under 
“Group” category. 

They were approved and through much 
deliberation, decided on 4 half day learning, 

discussing, observing, sharing, researching 
opportunities 

This group was amazed at the wealth of information 
that was found among 4 of them.  They labored over 
providing rich tasks for students and problem 
solving situations.  Once a plan and resources were 
established they trialed their new found creation on 
the front lines: The grade 5 and 6 students!!! 

And what to their amazing eyes did they see?  
Students rotating through guided math work 
station, engaged, learning aaaannnnnddd liking 
Math  

Teachers marveled at how their collaboration time, 
discussions of best practices and finding new 
potions (new resources) had made this new 
kingdom of learning possible.   

The students of Arborgate learned happily ever 
after……. 

And whatever happen to the 5/6 dream team ….. 
they hope to someday visit other kingdoms of 
learning because they realized that knowledge from 
far and wide is truly a golden 
opportunity. 
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PROFESSIONAL DEVELOPMENT OPPORTUNITIES 

Social Role Valorization: What it means, and 
how using it in our classrooms can help 

those who are struggling the most 

by Barbara Moir, LBC 

The following is a summary of important take aways 
from The University of Manitoba Course “Introduction to 
Inclusive Special Education EDUA 5600” 

“When a person or group of people are, or become, 
different from others in ability, behavior, or appearance 
and that difference is valued negatively by the majority 
or by powerful groups in society, that person or group 
becomes not only different, but devalued” (Race, 1999) 
This is what is known as Social Devaluation. In other 
words, it is a belief system that a person, or group of 
people has less value than others. It exists in our world, 
our country, our communities and in our schools. It can 
be most commonly seen when there is a powerful, 
majority group in society that has certain perceptions on 
the “other”, which can negatively effect how a group or 
person is treated. This can easily be explained if it can be 
understood that different people value different things, 
and have certain biases towards things they may be 
unfamiliar with. According to Wolfsenberger (2013), the 
socially devalued characteristics in our society are 
poverty, physical deformity, oldness, incompetence or 
low intelligence, unproductive, and lack of individuality. 
Anyone who is seen to possess any of the undesirable or 
negative characteristics may find themselves to be 
socially devalued. 

Social Devaluation over time can lead to what are 
sometimes called “wounds”. Wounds are inflicted upon a 
group that is devalued, which then further lead to more 
social devaluation. Some examples of “wounds” that 
socially devalued people experience are (but are not 
limited to); poor living conditions, inadequate health care 
and improper schooling. If an individual or group is to 
experience any type of a socially devaluing wound 
multiple times throughout their lives, the more they are 

devalued by society and the possibility of experiences 
more wounds rises. 

Through an in depth look into social devaluation, and 
how we can address it, I realized that one of the first 
steps we as educators should be doing, is looking at our 
own values, and biases that we may or may not be aware 
of in our lives. Once we better understand ourselves, and 
how we see the world around us, we can begin to 
address the problem of social devaluation by working to 
give individuals and groups Social Role Valorization 
(SRV). SRV can be explained as a way to create positive 
change in the lives of people who are socially devalued 
by changing how society views them in their roles. When 
we as educators have a keen eye and can see the 
multiple wounds some of our students come into school 
with, we can help expose them to positive peer 
experiences, help students see strength in differences, 
and create welcoming, comfortable, equity filled 
classrooms where students can see their role and their 
value within your classroom community. When students 
see themselves as having a valued role in a community, 
they become more motivated to continue to contribute. 
By building up one student in your class, this can be the 
foundation for possibly building up whole groups within 
our society. When a student is struggling in school due to 
the wounds they have experienced throughout their life, 
it is important that we work to help them feel validated, 
worthy and wanted within our classrooms. This might be 
one of the most important and life-changing things 
someone can do for a young student and can teach you a 
lot about yourself as well.  

 

Race, D. (1999). Social role valorization: the English 
experience. London: Whiting &Birch. 

Wolfsensberger,W. (2013). A brief introduction to Social 
Role Valorization; A high-order concept for addressing 
the plight of societally devalued people, and for 
structuring human services. (4th ed.) Plantagenet, ON: 
Valor Press.  
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PROFESSIONAL DEVELOPMENT OPPORTUNITIES 

La Grammaire en 3D - A Different Approach to Teaching French Grammar to Immersion Students 

by Nicole Desmarias, Shawna Gosselin and Jennifer Gladu, ESAI 

French grammar is not easy to master, even for students native to the language. Once teachers take into account the 
fact that each child has different needs and each child learns differently, French grammar becomes very complicated, 
very fast. Brigitte Dugas, a speech therapist from Québec, has developed a method of teaching grammar to students 
in a way that reaches the most students possible by using visual cues, manipulatives as well as written words.  

Immersion students are first introduced to the concept of grammar through oral language. By playing with the 
language and by using objects to create sentences, students are learning French vocabulary as well as the proper way 
of speaking and writing. This can be done as early as kindergarten with 
manipulatives. Students explore sentence structures by selecting 
objects out of separate colour specific containers, a blue container for 
the subject and a red container for the action. Through teacher 
modeling and student participation, this particular method of learning 
accelerates the student’s ability to pick up the French language as the 
object permits the student to have a visual image of the newly 
acquired word.  

Once students understand how to properly construct a sentence and have a base of the French language, they can 
proceed to images and finally, to written words. In order to keep the attention of every student, we continue to use 
3D objects. Bowls are replaced with coloured plates, keeping the original colours and yet adding the next component. 
A green plate is added in order to teach students how to correctly add the clause to their sentences. The fun doesn’t 
stop there! At this point, students are also introduced to half plates, which work to enrich the sentences with 
adjectives and adverbs; however, the awareness of the type of word they are using becomes clearer as we get 
further into the 3D grammar system.  At this point, students are working the oral and written language 
simultaneously.  

After having had the opportunity to attend the Grammaire en 3D workshop with Brigitte Dugas on April 13, 2018, we 
were also accorded a group project day to prepare ourselves for the implementation of this program. It is extremely 
useful to have time with colleagues to brainstorm and collaborate as well as to prepare materials necessary for the 
program. 

This is an excellent professional development workshop for any teacher who is required to teach grammar in the 
French language. We are extremely thankful to the Seine River Teacher Association for supporting us in our 
professional growth when it comes to French literacy.  
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PROFESSIONAL DEVELOPMENT OPPORTUNITIES 

Outdoor Education and Leadership (PHED 4710) 
by Joanne Vielfaure-Romaniuk, Student Services 

I had the opportunity to take a summer class this year 
through the Faculty of Kinesionlogy and Recreation 
Management. A condensed class that was delivered 
within 1 week (which included a long weekend 
camping trip in August). 

The focus of the course was land based education. I 
would best describe this course as experiential 
learning (hands-on). We had the opportunity to visit a 
variety of locations that included the Whiteshell area, 
Fort Whyte Alive and the Riding Mountain National 
Park. There were certainly no shortage of outdoor 
adventures! In addition, the class focus on a variety of 
First Nations traditions and culture. We were also 
taught on how they traditionally used the land for 
survival and their everyday living by an elder. 

This course was truly about how to use the outdoors 
in an educational setting. Moreover, it engaged the 

students in a variety of games, activities and lectures. 
As a student body, we had to develop quick 
relationships and comraderies in order to get ready 
for the weekend camping trip. I would say this course 
is very different each time it is offered as the group 
dynamics is what truly makes the class make-up.  In 
addition, there is a variety of factors that could also 
change the baseline of our course i.e. weather (due to 
being outdoors). 

In conclusion, I would recommend this class. 
However, I would encourage taking it with another 
person you know as there are several group projects 
and a long weekend away from your family. 

ESNI Group Project 

by Julie Biljardt, ESNI 

This year, our grade 2/3 team was accepted for a 
group project funded by SRTA. Our purpose was to 
collaborate in the planning of our Social Studies and 
Science units. 

This allowed us to integrate ELA, Français and even 
some Mathematics outcomes throughout our units. 
We met for 5 sessions throughout the school year. 

The group project enabled us to: 

• Gather and share resources and experience 

• Plan our units in detail 

• Unify our team so that each class was learning at 
the same time 

The benefits to our collaboration: 

• All three teachers were confident and prepared 
throughout each unit so that all learning 
Outcomes would be reached 

• Kept our units on track 

• Clear understanding of the learning Intentions and 
success criteria 

• Successful planning of Inquiry-Based 
Learning 

We appreciated the time given to work 
together and thank the SRTA for your 
support in this group project. 
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PROFESSIONAL DEVELOPMENT OPPORTUNITIES 

Big Picture Planning in the 
Early Years - La Salle School 

by Heather Knight Wells, LSS 

Participating teachers: Liz Kowalchuk, 
Allison Tchir, Debbie Howard, Amanda 
Pankratz, Cathy Normand, Pat Bolton, 
Christina Chan, Ramona Wiens, Ali 
Comeault, Heather Price 

For the last several years, the 
teachers of La Salle School have 
been implementing, learning about, 
and applying techniques for 
multilevel instruction. Throughout 
this reflective process, it has 
become evident how important 
purposeful collaboration among 
grade groups is to the meaningful 
learning of our students. As a result, 
the Kindergarten through Grade 
Four teachers applied, through the 
SRTA Group Fund, for substitute 
costs for four half-day collaborative 
meetings throughout the school 
year. The collaborative meetings 
each focused on examining and 
expanding upon their 20 month 
plans. The grade groups’ meetings 
had different focuses throughout 
the year, but they each considered 
the following: 
• Systematically placing curricular 

outcomes to ensure that all 
topics are covered within the 
two-year span through the use 
of inquiry learning and rich 
tasks 

• Incorporating authentic ways of 
communicating through a 
variety of learning contexts 

• Examining small-group 

instruction as a means to 
differentiate instruction, 
provide descriptive feedback, 
and assess higher order thinking 

• Focusing on building 
comprehension strategies 
through writing to learn and 
writing for purpose 

Specifically, the Kindergarten 
teachers worked together to design 
curriculum-focused observation 
checklists, to plan a new dramatic 
play area based on the needs and 
interests of their students and to 
discuss methods for gathering 
formative assessment data and 
providing students with descriptive 
feedback. A common theme of 
providing quality literacy instruction 
and assessment in a play-based 
environment grounded each 
meeting. 

The Grade one/two teachers 
focused each of their half-day 
planning meetings on a Science or 
Social Studies inquiry project. They 
worked together to infuse learning 
from Mathematics and ELA into 
these meaningful learning 
opportunities. Through the 
development of big ideas, learning 
intentions and success criteria, the 
teachers developed consistent 

assessment language and 
techniques. They continue to work 
at developing this consistency for 
both daily formative assessment 
practices and summative report 
card communication with parents.  

In grade three/four, the teachers 
spent their time reflecting on and 
revising past activity-based learning 
opportunities. They reflected on the 
success of these focused events in 
order to make them even more 
purposeful and curriculum-driven. 
The grade groups had designed 
their schedules for the year in a 
way which left them with a 
consistent uninterrupted learning 
block on each day of the cycle. 
During these learning blocks, the 
students moved from class to class 
learning from the student and 
teacher expertise in various rooms. 
The half-day panning sessions 
involved researching and reflecting 
on the use of learning blocks for 
effective literacy instruction and 
developing consistent learning 
intentions across all classes.  

Each grade group benefit 
tremendously from the 
uninterrupted time they had to 
think deeply about and plan for the 
educational successes and 
challenges they were experiencing 
in their classes. The hard work of 
these teams will continue in the fall 
as our focus will shift from the 20 
month plan to grade group 
collaborative inquiries.   
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PROFESSIONAL DEVELOPMENT OPPORTUNITIES 

Equity and Diversity in our School 
by Joanne Chanthavongsa, CSNC 

I had the pleasure of taking Comparing Educational Organizations - The Politics of Diversity and Equity at the 
University of Manitoba this summer.  This 10 day six credit hour course was very demanding but also open my eyes to 
the downsides and benefits of globalization and neo-liberalisms within school systems.   Professors Robert Mizzi and 
Merli Tamtik helped analyse the equity differences within our systems and facilitated many discussion to tackle these 
issues.  

As teachers, we need to be aware of diversity of our students and that 
intersectionality exists in our schools.  It is also important to note that equity 
does not mean equality.  It is so much more.  Equality provides all our student 
with the same need.  Equity provides different supports to different students 
to ensure that the have access to the same educational opportunities.  
Providing more to students that need it does not take away from those who 
don’t, it just ensure that everyone has access to an education.  In doing so, we 
are benefiting society and hopefully narrow the socio economic gap. 

 Multiple guest speakers joined us to further the message of equity in our 
classroom.  Dr. Melanie Cranston discussed the controversial diversity 

admissions policy from the faculty of Education; Brahim Ould Baba shared how MTS is dedicated to helping teachers 
continue to include diversity and equity in our lessons; Tony Taveres from Manitoba Education demonstrated how 
diversity should be integrated into our curriculum; and a panel of speakers shared their experience with inequities 
within our immigration system, our Indigenous population and our LGBTQ population. 

 Finally, we were able to compare various 
educational systems and learn from other countries, 
such as Finland, New Zealand, and the USA, and see 
what they do well, and what they need to change.  
Although these countries do have some effective 
strategies that we could learn from, we must remember 
that all countries and systems have different diversity 
and equity needs and we need to be prepared to alter 
these strategies to suit our needs. 

Looking for great 
professional 

development? 

Visit http://www.mbteach.org/pdfs/pd/PD_2017-18_Workshops.pdf  
for MTS Professional Development Sessions. 
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PROFESSIONAL DEVELOPMENT OPPORTUNITIES 

Education of Children with Learning 
Disabilities (Brandon University) 

by Kathryn Reuter, EIDCS 

This summer I was able to take the course Education of 
Children with Learning Disabilities from Brandon 
University. This course focused on practical ways in 
which educators are able to support students who have 
high incidence disabilities in an inclusive environment.  

The course had a heavy focus on technology. 
Technology is an undervalued resource when working in 
schools. Utilizing the right technology resource can 
break down barriers  and help support communication 
between school, families and students and peers.  

The website and app, Piktochart (https://
piktochart.com/), creates infographics, presentations 
and print posters. Many students have difficulty 
processing too much print on a page, Piktochart allows 
teachers to easily create visual presentations out of 
existing lessons, textbooks and oral presentations. 
Students can process a condensed version of 
information and focus on key concepts and learning 
outcomes. With Piktochart, students are able to create 
their own visual infographs and presentations. This 
allows students to concentrate on communicating 
essential learning.  

Stick Pick (app), is the simple concept of using equity 
sticks in a classroom. When setting up a classroom 
group of student names on virtual sticks, teachers are 
able to select a level of questioning from Bloom’s 

Taxonomy for each student. This allows teachers to 
differentiate questions each time a student’s name is 
picked. This is a great application for EAL students as 
well as students who have difficulty answering 
questions with a higher level of cognitive difficulty. All 
answers are then documented and created into a data 
set that can be emailed or shared during team meetings 
with other teachers as well as family. This function is 
great for documenting intervention plan goals.  

Word Q (https://www.quillsoft.ca/wordq/), is a word 
reading and writing tool that works on top of any 
Windows or MacOS application where students are 
writing. As students are writing,  Word Q will read 
aloud the words, as well as generate a list of words that 
the students may want to use as they continue to write. 
This supports students who may struggle with spelling 
or syntax production. Students who are nonverbal may 
also use the word reading function in Word Q for daily 
communication needs. Word Q also reads large 
passages of text that are copied into a word processor. 
This can support students who struggle with reading to 
continue to work on texts that are at level with their 
grade expectations.  

TextAloud (https://nextup.com/index.html), is a word 
reading tool that converts text from websites, PDF files 
and documents into natural sounding speech. TextAloud 
is most useful when reading large amounts of text at 
one time. The settings can be changed to only read text 
of a certain length and font size, this allows for easy 
application in websites. TextAloud also converts text 
into audio file.  This allows students to listen to text on 
any device that plays audio. Students who require extra 
reading support in higher grades will find TextAloud to 
be useful for reading textbooks, researching and novel 
studies.  

Technology can be a useful tool for all students in the 
classroom. Expanding the notion of what 
communication and learning can be in the classroom 
opens doors and opportunities for learning that 
traditionally may not have been possible for all 
students.  

https://piktochart.com/
https://piktochart.com/
https://www.quillsoft.ca/wordq/
https://nextup.com/index.html


16 

 

PROFESSIONAL DEVELOPMENT OPPORTUNITIES 

EDUA 5630 – Assessment and Instruction in Inclusive Special Education 

by Kaitlan Fisher, DTS 

I would like to start by stating how much I appreciate the work that the PD 
committee is doing and that even though I am on Maternity leave, that I am still 
able to access their support. Assessment and Instruction in Inclusive Special 
Education is a 6 credit hour course that I opted to take online. I have never taken a 
course online and although I know a number of adult learners prefer taking courses 
online, I am not one of those people. I found it difficult to be engaged in the online 
readings and discussions. I personally like meeting with others and discussing and debating concepts, so I 
found it very difficult to learn in this way.  

I think the course itself has a lot of potential, and I thought that I might finally learn some more practical 
information instead of just theory but I was mistaken. When taught my Mary-Ann Updike, the course 
focuses on Katz’s program called Respecting Diversity, and a couple of neurological struggles students can 
have. The assignment focuses on developing an IEP for a student that we deal with in our school. In reality 
though, it focuses more on how to use Response to Intervention to use strategies and supports that might 
help said student to help all the students in our classrooms. For instance, Jonny requires movement breaks 
to focus in class because of his ADHD, but everyone could benefit from a little movement throughout the 
day so instead of just him getting to walk the hallway, the entire class does Go Noodle throughout the day 

to help everyone. I really like the idea of strategies for all instead of making separate IEPs for 25 students, 
but was frustrated that there was not more instruction on how to support students with extreme needs 
within our classrooms.  

All this being said, this class is a requirement for a Special Education certification, so you may have to take 
it whether you like it or not. I am told that Rick Freeze teaches the in class version, with a heavy focus on 
precision reading.  Whichever you end of taking, good luck! 
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PROFESSIONAL DEVELOPMENT OPPORTUNITIES 

Together is Better: Engaging in a Lesson Study Approach 

by M. Paterson, M. Fogg, A. Groening, J. Neufeld, LBC 

Last spring three grade seven/eight classroom teachers and the school’s instructional coach worked together to 
design and implement a lesson.  The intent was to provide a safe place, in which colleagues could co- construct new 
knowledge, deepen shared understandings make adjustments to, and refine their practice to improve the quality of 
teaching decisions and their impact on student learning (Lyn Sharatt, January 2017).  

Initially we met to design a ELA poetry lesson using the Waterfall Framework. Our goal was for students to learn how 
to give quality descriptive feedback to each other using the language of poets (poetic devices). “I noticed that you 
_____, your next step might be to ________. “ We chose to embed the gradual release model into our teaching.   
Firstly teachers modelled how to provide descriptive feedback using co constructed success criteria (I do).  Secondly, 
students provided feedback on the teacher’s poem (we do) and practiced how to be specific.  Later they were paired 
up and were required to share and provide descriptive feedback using their own poems (you do).   

Once we had designed the lesson, each teacher took a turn to teach while the rest of us observed the students. Each 
teacher taught a 40 minute block in their own classrooms, while the other adults in the room took notes and asked 
questions of students in order to assess their understanding.  The teaching teacher, guided the other adults in the 
room in regards to what shewanted us to look for in her students.   

After each of us taught the lesson to our students, we took the time to debrief and provide feedback to the teaching 
teacher.  Feedback included what we noticed in the students learning behaviours, as well as what we noticed about 
the instructional design that contributed to student understanding.   Once we had all given and received feedback, we 
looked for trends that might guide our instructional next steps.  

Over all this was an excellent opportunity to inquire into our practice as peers, share knowledge as reflective 
colleagues and to mentor and coach each other. Teaching can be a lonely job.  As a group, we are proof that when 
professional relationships based on trust and mutual respect are developed, our confidence, our skills and our 
engagement is enhanced. We were grateful to have had this opportunity to think and learn together where we could 
co- plan, co- teach and co- reflect in order to improve student learning.   

Supervised Marriage and  
Family Therapy Practicum 

September 14, 2017-June 14, 2018 

by Lise Turenne, Student Services 

This is an advanced therapy course, and is the first of four 
supervised therapy practicums within the Masters of Marriage 
and Family Therapy program at the University of Winnipeg.  I 
have been enrolled in this program for a number of years and 
have now completed my first practicum towards my Masters 
degree.  

 Once per week, I met for group supervision with three other 
colleagues and my therapy supervisor.  During the course of 
the year, I was required to accumulate 100 hours of direct 
client therapy time.  A brief summary report was submitted 

following each client session.  In this first practicum, I had the 
opportunity to work with students at the University of 
Winnipeg who requested therapy through the Wellness Centre 
on campus.  The client issues ranged from coping with school 
stress, work/life balance, family of origin issues, mental health 
symptoms and stressors, relationship concerns, grief and loss, 
as well as trauma.  This was an opportunity to put into practice 
a number of Family Therapy Theories and Interventions that I 
learned through the completion of my course work.   

This opportunity to practice advanced therapy techniques has 
served to further develop my skills as a clinical social worker.  
In my work with the Seine River School Division, I am able to 
offer evidence based therapy interventions in order to support 
the social-emotional wellbeing of students and their families. 
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PROFESSIONAL DEVELOPMENT OPPORTUNITIES 

Agents of Change EDUA 5740 

by Tammy Harding, ESNI 

This summer I had the opportunity to take another 
university course toward my Post Bac. This course 
taught us how to run a PLC at our school and what 
inclusive pedagogy should look like. The profs were 
Allison Wells-Dyck and Catherine Neumann, both 
were very approachable, knowledgeable and flexible. 
This course had 3 parts from May 5 – July 12- 2 
Saturdays in both May and June, online work for 4 
weeks in between, and 6 full days during the 
summer. I found the course load to be heavy but it 
also came at a time of year that was very busy (June). 
There were 3 individual assignments and 2 group 
assignments.  

The first assignment was a critical thinking journal of 
my reflection of 2 assigned readings and a video of 
Kristine Black-Hawkins (England) about inclusive 
pedagogy. I found it very interesting that there is a 
global situation regarding inclusive pedagogy, and 
how to truly implement and support it – even the 
researchers are slightly stumped. The online work 
was very intense – we had to read articles, then post 
a reading response and then keep our responses 
current, all while responding to 3 other people’s 
posts – all following the highest level of bloom’s 
taxonomy. We had to do that assignment twice in 2 
weeks. I found it very time consuming. The group 
project was a 2 part project. It required a plan to 
answer an essential question about inclusive 
pedagogy. My group’s question was - How can co-

teaching support inclusive pedagogical practice 
and provide rich learning experiences 
for all students? We had to do a 2.5 hour 
presentation of what our PLC meetings would look 
like and try to recruit classmates to join us to be 

Agents of Change in their schools. The second part of 
our project was to build a toolkit/binder/webpage/
handout that other people could access and take 
with them to implement our PLC at their school on 
their own. Ours ended up being a 51 page handout 
that took you step by step over a year of 10 PLC 
meetings on how to use co-teaching in the 
classrooms to work toward a stronger inclusive 
pedagogy.  

 I survived this course, but I may not have, if it 
weren’t for my great group of classmates. Over the 
last 3 years, I have found myself in classes with some 
amazing people! In this class, I was very fortunate to 
work closely with 5 new friends. I truly believe that 
amazing things can come when you have strong 
compatible relationships. Even though the tasks were 
daunting, we worked really well together and made 
the workload doable. We learned about each others’ 
strengths and weaknesses, and we each took turns 
leading and learning. I found this to be a hands on 
course and it really helped me learn what a PLC could 
be like and how to implement one at my school.  I 
can also say that I truly value the relationships that I 
have made, not only in my courses, but in my 
professional career too and that they are a huge 
reason why I think co-teaching would be a fun and 
effective way to teach to ALL learners. 



19 

 

PROFESSIONAL DEVELOPMENT OPPORTUNITIES 

Dr. Eric Jackman Institute of Child Study 
Laboratory School - Toronto, Ontario 

par Vanessa Villing et Martyne Laliberté, ELI 

Vous nous demandez pourquoi Toronto? Nous 
vous répondrons parce que c’est là que se trouve 
l’institut Dr. Eric Jackman Institute of Child Study 
Laboratory School. Quoi de mieux que de se rendre 
sur les lieux des créateurs de la ressource 
éducative Natural Curiosity 2nd Edition: the 
importance of Indigenous Perspectives in 
Children’s Environmental Inquiry (version française 
à venir)? La philosophie de cette école est de 
placer l’enfant au centre de son apprentissage 
dans un environnement qui suscite la curiosité et 
l’exploration. 

L’apprentissage par enquêtes est un processus 
dynamique et émergent basé sur la curiosité innée 
de l’enfant à propos du monde dans lequel il vit. 
Les questions et les idées de l’enfant sont placées 
au centre de son apprentissage et de ses 
expériences. Malgré le fait que l’enseignant peut 
déclencher la provocation qui deviendra le focus 
de l’apprentissage, ce sont les questions et les 
idées de l’enfant qui vont diriger l’apprentissage. 

Cette façon de faire pour l’enseignant fait en sorte 
que le focus est mis davantage sur le processus de 
l’apprentissage que les objectifs du curriculum. 
Quand l’enfant est activement engagé dans son 
apprentissage, il peut explorer encore plus 
profondément, et par le fait même, augmenter ses 
connaissances. 

Lors de notre séjour, nous avons eu l’occasion de 
visiter 3 établissements qui suivent cette même 
philosophie : Taddle Creek Mildenhall Motessori 

School (prématernelle à 6e), Mabin School 
(prématernelle à 6e), et Laboratory School 
(prématernelle à 6e). Dans ces trois écoles, nous 
avons remarqué que l’enfant n’est pas confiné à 
une chaise et un pupitre, mais plutôt à un 
environnement qui lui donne l’occasion d’exploiter 
l’essence naturelle de sa curiosité, et d’explorer les 
diverses avenues reliées à son questionnement. 

De nos 2 jours passés au centre-ville de Toronto, 
nous rapportons un bagage d’idées qui vont nous 
permettre d’incorporer cette philosophie à notre 
enseignement. Notre désir de vouloir élargir nos 
connaissances dans le domaine de l’apprentissage 
par enquêtes a été rencontré, en plus de former de 
nouvelles amitiés. 

Nous saurons que nous sommes sur la voie du 
succès lorsque nos objectifs et nos énergies seront 
dédiés à aider l’enfant à connecter avec son 
environnement à travers l’exploration, de le diriger 
et de le supporter dans sa quête de 
l’apprentissage. 
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FOR YOUR INFORMATION 

Upcoming Dates 

SRTA Executive meeting 

November 20, 2018 

Dawson Trail Motor Inn, 4:30 pm 

 

SRTA Council meeting 

December 11, 2018 

St. Norbert Arts Centre, 4:30 pm 

  

MTS Maternity & Parental Benefits 
Seminar 

November 13, 2018 

Room 10, Dawson Trail School, 4:30  
 

SRSD Board Meetings 

October 23, November 6 & 27, 
December 11, 2018, Division Office 

 

MTS Provincial Executive  
December 6-7, 2018 

McMaster House 

 

Municipal Elections 

October 24, 2018 

 

Contact 
us! 

www.srteach.org 

Twitter: @seineriverteach 

Facebook: fb.me/seineriverteach 


