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Dear valued members of the association, 

We are mere days until Spring Break and then the last handful 
of weeks of this school year.  I feel that time is certainly flying 
by quickly this year, which I’m sure many of you are feeling as 
well.  I hope the weather forecasts are accurate in that we 
should be seeing some mild weather leading into Spring Break.  
It would be nice to have a green April when we get back into 
our classrooms! 

SRTA News and Events 

By Spring Break, I will be wrapping up my annual tour of 
schools.  I’ve enjoyed meeting with as many members as I 
have, and I hope the treats were delicious!  If anyone would 
like to have me back at their school for a visit in April, May, or 
June, just send me an email, or call/text, and I’ll try to make 
myself available. 

The SRTA Bowling event was a smash success again!  There is 
information inside this edition about the fun that was had.  In 
April, we are hosting a Paint Night which is limited in space, so 
if interested, email Wellness Char Paul Grosskopf 
(wellness@srteach.org) for more information.  In April, we will 
be organizing the 2nd Annual Michael Slobodian Memorial 
Volleyball Tournament, and we also have the Colleen Kachur-

Reico Memorial Golf Tournament coming in June.  These are 
just some of the activities you can get involved with to have 
fun with your colleagues across the Division! 

SRTA Office 

Despite my best efforts to bring everyone together for a grand 
opening of our office in Ste. Anne, I have been unable to make 
arrangements for such an event.  I would certainly invite 
anyone who is interested in seeing the office space to contact 
me about setting up a time to do so.  My schedule will be more 
stable in the final three months of this school year, so my hope 
is to once again list the office schedule on the SRTA website.  
That being said, we were happy hosts for the SRSD Regie 
Liaison meeting that took place on March 6, and the group 
from the division office appreciated coming for the meeting! 

Provincial Announcements 

We are indeed the midst of an interesting time in public 
education.  As I have been travelling from school to school 
during these first three months of 2018, I have had many 
questions from members about a variety of topics.  Some of 
these are typical for the time of year — questions related to 
our collective agreement, our slate of SRTA wellness events, 
the SRTA PD Fund, and so on.  However, because of recent 
moves by the provincial government, I have also been asked 
questions about our pensions, school funding, and collective 
bargaining.  Thanks to the folks at the Manitoba Teachers’ 
Society, I have been able to answer quite a few questions on-

the-spot.  Unfortunately, because of the nature of the 
announcements made by the government, it is impossible to 
say, for certain, what may be in store for teachers in public 
education. 

With this in mind, our SRTA Executive has been working hard 
to get information our about a number of topics and MTS-

organized events.  A lot of the communication we’ve sent out 
in the past 60 days has come through our website 
(srteach.org), our social media channels (www.twitter.com/
seineriverteach and www.facebook.com/seineriverteach) and 
our direct email list.  I highly encourage all of you that are not 
yet receiving email from SRTA to sign up with a personal 
email address at www.srteach.org/srta-email-list. This is the 
most efficient way for us to relay important information to 
members. 

In addition to the information we’ve 
been sharing, this edition of the 
newsletter is dedicated to answering 
some frequently asked questions about 
our collective agreement, the provincial 
Workplace Safety and Health Act and 
Regulations, and some of the recent 

announcements by the province.  I hope you take the time to 
read through this issue in its entirety, as the fantastic members 
of our Executive team have gone the extra mile to make sure 
our Members are well-informed. 

In solidarity, for each of you and for each other, 

Jonathan Waite 

President’s 
Message 
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NEWS FROM THE EXECUTIVE 

Commonly Asked Questions 
by Jonathan Waite, President 

 

Over the course of the year, there have been many questions 
asked through phone calls, text messages, emails, and in the 
feedback from surveys.  Here are some answers to some 
commonly asked questions: 
 

Q: Is extra-curricular activity mandatory? 

A: According to our current Collective Agreement with the 
Division, Article 24 states:  Teacher participation in extra-

curricular activities shall be voluntary.  You can certainly 
volunteer to be the staff member responsible for an extra
-curricular activity, and if so, you should be keeping track 
of your volunteer hours for extra-curricular recognition, 
which allows for a paid day of leave for 50 hours of 
cumulative hours spent on extra-curricular activities.  For 
more information, see page 16 of the October 2016 SRTA 
Newsletter. 
The Division and the SRTA recognize that extra-curricular 
activities are an important part of building positive 
relationships with students and creating a positive 
learning environment, and the efforts of those members 
who volunteer their time is appreciated by the Division, 
along with the students and parents in the school 
community. 

 

Q: Do I need to be offered a permanent contract after two 
years of term contracts? 

A: In our Collective Agreement, this is partially addressed 
under Article 21:  A teacher who has been employed full-
time or part-time in the Division under a Limited General 
contract for two successive years, shall on employment 
for the third consecutive school year, be signed to a 
Teacher-General contract and be entitled retroactively, to 
seniority and sick leave for the previous successive entire 
school years of employment.  An entire school year means 
employment for 180 or more school days in the contract 
year, pro-rated for part-time teachers.  This only applies if 
the Division offers employment in the third year.  While 
the Division is not obligated to offer a Teacher-General 
(permanent) contract, they are also unable to offer a 
Limited General (term) contract to someone who has 
been employed under such a contract for two 
consecutive years.  If a position were to open up later in 
the third year, the member would be eligible for it and 
could apply as there would be a break in service. 

 

Q: Can I claim mileage for travel to/from schools? 

A: It is Divisional policy that when teachers are tasked with 
teaching in two buildings, they can claim mileage for the 
distance travelled between schools.  It is also policy that 

if asked to switch worksites through the course of a day 
(for a half-day PD session offered by the Division, for 
example), that mileage can be claimed.  

 

Q: I am a member but not a classroom teacher.  Should I 
have preparation time built into my schedule? 

A: In our Collective Agreement, Article 18 speaks to contact 
time: … every full time teacher shall have the equivalent 
of the minimum of 40 minutes per day of preparation 
time, exclusive of recess. It shall not be allocated in blocks 
smaller than 30 minutes.  Part-time teachers shall be 
provided preparation time on a pro rata basis on their 
percentage of contract.  Therefore, every member that 
falls under the agreement, regardless of what assignment 
they have (principal, vice-principal, clinician, consultant, 
resource, counsellor, etc.) should have a minimum of 240 
minutes of preparation time built into their six-day 
schedule. 

 

Q: How many sick days am I allowed to use for family 
medical appointments or illnesses? 

A: Article 8 of the Collective Agreement outlines this: Each 
teacher shall be entitled to use up to five (5) days of sick 
leave per school year to attend to the illness, injury or 
medical appointments of his or her immediate family 
including the spouse, children or parents of the teacher or 
spouse.  There is also a condition that the superintendent 
can grant additional use of sick leave beyond the time and 
for persons other than provided for herein upon request. 

 

Q: Can a meeting be scheduled during my lunch period? 

A: This is one I get a lot, and it’s not a black-or-white 
answer.  First off, in our Collective Agreement, Article 23 
speaks to every full-time teacher being entitled to an 
uninterrupted meal period each school day.  I know that, 
from time to time, there have been meetings of staff on 
an emergent basis, to relay important information for 
example.  It is our understanding that meetings shall not 
be scheduled for members during the meal period with 
any regularity, regardless of who is scheduling the 
meeting.  An individual member can certainly approach 
other member(s) to schedule an occasional meeting, and 
professional learning meetings that are voluntary in 
nature can also be proposed, but again, regular meetings 
with mandatory attendance should not be happening at 
lunch.   
The same article also states that a member of the 
teaching staff shall be on call during this period.  It is 
unreasonable for this to be the same teaching staff 
member each and every day.  Being on call should be on 
a rotational basis whenever possible. 
 

(continued on page 3) 
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NEWS FROM THE EXECUTIVE 

(Commonly Asked Questions continued from page 2) 
 

Q: How long should a staff meeting be? 

A: Setting staff meeting duration and frequency is a 
school-based decision.  We have a mutual 
understanding with the Division that staff meetings 
should not extend past 90 minutes, unless there is a 
reasonable reason.  If a staff meeting is expected to go 
longer than 90 minutes, the person organizing the 
meeting (typically, the principal) should notify the staff.  
If a staff member expected at the meeting knows that 
they will need to leave a meeting early, or miss a 
meeting entirely, to take care of personal or family 
situations, they should talk with the principal about 
making alternate arrangements for getting information 
from the parts of the meeting they would miss. 

 

Q: I have opted out of part or all of the Manitoba Public 
Schools Employees Benefit Plan.  Can I get back in? 

A: A member may only opt out of the mandatory benefits 
plans (extended health and dental) if they have spousal 
coverage.  When spousal coverage is no longer 
available — death, retirement, separation/divorce are 
some of the reasons — then a member can apply to be 
part of the plan again.  Related to this, if a member 
gets married and wants to be part of their spouse’s 
plan only, they can opt out.  In either case, Chris Huppe 
at the Division Office is the person to talk to about 
opting in and out of the benefit plans. 

 

Q: If I am directed to cover another teacher’s class during 
my preparation time, what should I do? 

A: Comply with the request, document the preparation 
time lost, and consult with your principal as to how this 
time will be returned to you. 

 

Q: If an assembly or other school event is scheduled 
during my preparation time, what should I do? 

A: First and foremost, discuss with your principal as to 
their expectations of your attendance at the event.  If 
you are required to be in attendance, comply with the 
request and see if other arrangements can be made to 
move your preparation time to another part of the day.  
In some situations, I know that the specialty teacher 
who is normally in charge of another teacher’s class 
during their preparation time has supervised students, 
so this can also be discussed with the principal. 

 

 

 

 

Q: In the 2018 SRTA Collective Bargaining survey, why 
wasn't preparation time an option for the ranking of 
potential improvements/additions to our current 
Collective Agreement? 

A: The Collective Bargaining Committee is quite aware of 
the requests by members to further examine our non-

contact clause and it was already part of the planning 
process this year. 

 

Q: Why don’t we get time during the instructional day to 
write report cards? 

A: Through the work of a joint committee, a pilot was 
launched in November 2016 for K-8 schools to address 
this issue.  The model used in the pilot was not 
supported by the membership, based on a post-pilot 
survey.  We will continue to dialogue with the Division 
trustees and senior administration about this topic.  
For an in-depth article on the joint committee 
recommendations, read page 4 of the March 2016 
SRTA Newsletter. 

 

Q: When our current Collective Agreement expires in June 
2018, what happens? 

A: Essentially, the terms and conditions of the current 
Collective Agreement will exist until a new agreement 
is ratified by both the Local and the Division.  We have 
been engaged in conversations with the Division to get 
answers about items that may expire due to the 
language used in the agreement, such as our 
Professional Development fund.  As we receive more 
information from the Division, we will communicate it 
out to the membership. 
One of the most commonly asked questions of the past 
two months is what happens to teachers who are 
expecting increases in salary based on (a) an increase 
in experience, or (b) an increase in certification.  There 
should be no effect on teachers who find themselves in 
either one (or both) of these circumstances.  Long story 
short, the ’salary grid’ in the current Collective 
Agreement may be frozen until the next agreement is 
in place, but a member’s ability to advance on the grid 
is not.  

 

If you have a question that is not addressed here, I encourage 
you to give me a call, send me a text, or fire off an email to 
me.  Part of my job is to make sure each member is given the 
best advice when any situation arises.  Sometimes, that means 
I have to put a member in touch with staff at MTS, but as I see 
it, if I don’t know about an issue, I can’t help a member dealing 
with the issue at all.  I look forward to continuing to help as 
many of you as I can! 
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NEWS FROM THE EXECUTIVE 

TRAF Information 
(contributed by Leslie Buffie,  

Employee Benefits Chair) 
 

The Teachers' Retirement Allowances Fund (TRAF), 
established in 1925, is the pension plan for public 
school teachers and other eligible employees in the 
Province of Manitoba. 

TRAF collects contributions from members, manages 
the investments of the pension plan and provides 
retirement, termination and death benefits to 
members and their beneficiaries as outlined in The 
Teachers' Pensions Act. TRAF must also comply with 
the applicable sections of The Pension Benefits Act 
and the Income Tax Act (Canada). 

Your TRAF pension is a defined benefit pension plan 
and is determined by a formula based on your 
average salary and years of pensionable service. 
Although the contributions you make to TRAF and 
the related investment earnings help to fund your 
pension, they do not determine your entitlement. – 
as taken from the TRAF website. 

 

New! Online Maternity/Parental/
Adoption Leave Cost Calculator  

 

TRAF has launched a new online cost calculator for 
members interested in purchasing the service during 
the leave or within 18 months of the leave. The 
calculator is accessible through Online Services. 
Check out the Facts sheets for more information. 
(www.traf.mb.ca/resources/facts) 

 

The question is…when is 
the last time you 
checked on your 

pension? 

Update on Collective Bargaining 

by Daniel Lagace, Collective Bargaining Chair 

Since our last meeting in January, we have gathered results from our survey and I want to thank every 
member who took the time to answer. There were some glitches and some wording issues, but we did 
gather some significant information. As a whole, most results were consistent, and we have put together a 
starting proposal to which we will discuss Open Package at our next meeting March 5th.  

On May 15 & 16 I attended the Mel Meyers seminar to explore and better understand the bargaining 
process, and as well, I was at the MTS Spring Collective Bargaining seminar on Saturday March 17th where I 
gathered more information as to what is happening provincially.  Updates will come at Council in April. 

http://web2.gov.mb.ca/laws/statutes/ccsm/t020e.php
http://web2.gov.mb.ca/laws/statutes/ccsm/t020e.php
http://web2.gov.mb.ca/laws/statutes/ccsm/p032e.php
http://www.traf.mb.ca/resources/facts
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NEWS FROM THE EXECUTIVE 

2017-18 Professional Development 

by Mark Eismendi, Professional Development Chair 

Since taking over the PD Chair role from the phenomenally capable Kaitlan Fisher (she made it look so 
easy!), it has been great to see so many Seine River teachers pursuing excellent professional development 
opportunities across North America. Attending PD Seminars with teachers from all over the province has 
also given me a renewed appreciation for the flexible and autonomous Professional Development Fund that 
the Seine River School Division and SRTA have put together. It is a strong and effective structure, one that 
we receive questions about from many other rural divisions.  As this important partnership with the Division 
continues, I hope that teachers will continue to utilize the resources available to them to better their 

instruction in ways that they know will be meaningful to students. 

Without endorsing any particular workshop or presenter, the following are some professional development 
opportunities that have caught the attention of some Seine River teachers and may be of interest to you! 
The surplus is currently open, so should you be out of funds, please do not hesitate to contact me regarding 
your eligibility. 

• Mini-FIT (Mini-French Immersion for Teachers) – Begins April 26, 2018 

For those who teach in a French immersion school or teach a French course (English Program). 
• Guided Mathematics (Kindergarten – Grade 3) – Begins April 4, 2018 

Practical Strategies to Differentiate and Increase Students’ Mathematical Skills and Understanding. 
• Grammaire en 3D – Begins April 12, 2018 

Information as to how to correctly teach new grammar concepts, such as sentence structure and verb 
conjugations to kids in French. Information on how to correctly teach the elements of a story to kids in 
French. 

• Working With Stuck Kids – Begins April 25, 2018 

Gordon Neufeld presents an integrated developmental approach to reaching troubled kids. 
 

Have a wonderful Spring! 

  Total Allocated   Remaining Percentage Used 

In Area $12,166.46   $48,910.70 
Out of Area $36,744.24 $1,089.30 98% 

University $30,965.51   $15,965.51 206% 

Group $1,648.68  $3,351.32 33% 

Classroom Visits 2.00   38.00 5% 

Sub Costs $8,490.02  $21,509.98 28% 

Surplus $23,217.16   $5,774.40 1% 
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NEWS FROM THE EXECUTIVE 

Women, Caregiving and Work in Canada 

(information provided by Lisa Harder, Equity and Social Justice Chair) 
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NEWS FROM THE EXECUTIVE 

Women, Caregiving and Work in Canada (continued from page 6) 
(information provided by Lisa Harder, Equity and Social Justice Chair) 
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NEWS FROM THE EXECUTIVE 

(contributed by Eric Lindquist, SRTA Treasurer, 
from Winnipeg Free Press) 

Many changes in tax filing  
for 2017 returns 

By: David Christianson 

Posted: 03/2/2018 3:00 AM  

If you file your own tax return over the next two months, 
you may see a number of changes in your deep and 
meaningful relationship with the Canada Revenue Agency 
(CRA). (These are not related to the Feb. 27 federal budg-
et proposals, which will take effect next year. 

The CRA has made many improvements to the ways you 
can file, while the federal government has eliminated a 
number of tax credits, but streamlined some others. 

Anyone who filed a 2016 tax return on paper (not elec-
tronically) will automatically receive the 2017 Tax Guide 
and forms in the mail. 

Forms can also be ordered from the website Canada.ca/
get-cra-forms, or self-printed instead. 

Employees might not see paper T4 slips anymore, as em-
ployers can now provide slips electronically only, if they 
wish. 

Accountants and other tax preparers will also see some 
changes, while you may see a change in the amount of 
tax you pay this year, depending on your particular situa-
tion. 

Eliminated are the children’s fitness tax credit, children’s 
art amount and the education and textbook amounts. 

No claim is allowed for any of these costs in your current 
filing. Slightly confusing is the public transit claim, as your 
bus passes are allowed for travel up to June 30, 2017, but 
not after. 

There is a new Canada caregiver amount, which com-
bines and replaces the family caregiver amount, the care-
giver amount and the amount for infirm dependents ages 
18 or older. 

One set of rules now applies. If you support an infirm de-
pendent, whether living with you or not, you may qualify. 

The credit is reduced if the dependent earns more than 
$16,163, and is eliminated if income exceeds $23,046. 

A doctor or other professional practitioner must certify 
the person’s infirmity, unless already approved for the 
disability tax credit (DTC). 

An improvement to the often-criticized DTC process is the 
addition of nurse practitioners to the list of professionals 
who can certify the application. 

Remember that anyone who has a prolonged affliction 
that causes a marked restriction to one of the basic activi-
ties of daily living may qualify for the DTC, worth about 
$1,500 per year in reduced taxes. 

Added to the definition of medical expenses this year are 
costs for infertility treatments and this claim is retroac-
tive for up to 10 years. 

If you are eligible, you can request an adjustment to your 
past returns. 

The definition of "tuition" for the tuition tax credit has 
been expanded to include occupational, math or reading 
upgrading and second language courses provided by post
-secondary institutions. 

Work in progress — work that a professional has carried 
out on behalf of a client, but not yet billed to that client 
— will now be included in income at the time the work is 
performed. This seems to crazy me, as the taxpayer here 
has not been paid, has not yet provided an invoice and 
might never be paid. 

There are a number of other changes affecting corpora-
tions and businesses, including less favourable tax treat-
ment on the sale of things like goodwill or trademarks, 
plus the highly publicized proposals to punish owners of 
private corporations. 

We are still waiting to see how many of these ideas be-
come law, but shareholders of corporations should be-
come updated on the proposals regarding income 
splitting and the higher tax rates on corporate-owned 
investment income. 

There is certain to be some form of new regime and new 
planning is required. 

Happy filing! 
(original article: https://www.winnipegfreepress.com/business/
finance/many-changes-in-tax-filing-for-2017-returns-

475631723.html) 
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NEWS FROM THE EXECUTIVE 

Workplace Safety and Health—A Definitive Guide (Part 1 of 3) 
by Jonathan Waite, President / Workplace Safety and Health Chair 

Whether you be a clinician, coordinator, principal or teacher (all SRTA members), it is important to know all you can regarding 
your working conditions and the legislative regulations that apply to your position. This is the first of a three-part series of 
articles intended to be a handy reference and overview of Workplace Safety and Health (WSH) for SRTA members. Please keep 
these articles close by as a source of information or a guide to seek further information. 

For our members’ purposes, the WSH Act focuses on the duties of three groups: the employer (school division), workers 
(SRTA members) and SRTA members who are supervisors (principals/vice-principals). The duties of the three groups are 
clearly spelled out within the legislation and its regulations. 

The Act outlines the school division’s responsibilities. For example, the Act states that the, “employer ensure, so far as is 
reasonably practicable, the safety, health and well being of all his workers (SRTA members) …”. The Act also states further 
duties of the division such as providing and maintaining a workplace that is safe and without risks to health, and to provide all 
SRTA members, “with such information, instruction, training, supervision and facilities to ensure…the safety, health and 
welfare at work” of all SRTA members. 

Principals are SRTA members and are protected by the WSH Act. However, in their positions as principals/vice-principals, the 
WSH Act identifies them as supervisors and outlines their specific duties. For example, the Act states that, “every supervisor 
shall, so far as is reasonably practicable, take all precautions necessary to protect the safety and health of a worker (SRTA 
member) …”.  The Act also states that principals/vice-principals will advise a worker of all known or foreseeable risks to safety 
and health. 

All SRTA members are considered workers under the Act.  As one would expect, there are also general duties or expectations 
of members.  A prominent duty for all SRTA members is to, “take reasonable care to protect his safety and health and the 
safety and health of other persons...”.  As well, there is a clear expectation that SRTA members will comply with the WSH Act 
and the Regulations. 

The Act applies to SRTA members every day. According to legislation, it is a right to have a workplace that secures workers, 
“from risks to their safety, health and welfare arising out of, or in connection with, activities in their workplaces”.  Every 
worker is protected by the Act and SRTA members are entitled to that protection. 

Accompanying the rights of a safe workplace is the expectation that every SRTA member has a responsibility to ensure a safe 
workplace. As always, rights and responsibilities are inextricably connected. As a member, you must expect a safe workplace 
and you must ensure a safe workplace for you and for others. 

In our work settings, the simplest way to ensure safety is to report each and every time any incident or “near miss” that 
compromises a safe working environment occurs.  When an incident or near miss occurs, report it immediately to your 
principal/vice-principal/supervisor.  He/she will investigate the incident and implement control measures (what is being put 
in place to ensure the safety of the member), as far as is reasonably practicable, to immediately eliminate the threat of a 
similar incident from reoccurring.   

Following the report to your supervisor, please fill out the SRSD Incident Report Form, which can be found on this link: https://
sharepoint.srsd.ca/WorkplaceSafetyandHealth/Shared%20Documents/SRSD%20Incident%20Report%20-%20Sept%
202017.pdf (requires SharePoint login, which is your email address and password. 

(continued on page 10) 
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NEWS FROM THE EXECUTIVE 

(Workplace Safety and Health—A Definitive Guide (Part 1 of 3) continued form page 9) 

Completing and submitting an Incident Report Form identifies the risk to members and will be another step in eliminating that 
risk. Many risks can be addressed at the worksite level, but submission of the Incident Report Form will not only have the risk 
addressed at the school level but the form will be sent to the school/worksite Workplace Safety and Health Committee where 
the form will be recorded and the information shared with the Committee.  

Recently, SRTA members have become more acutely aware of violence in the workplace.  Violence in any form is not to be 
tolerated.  If you are a victim of violence (or a near miss) in the workplace you should ensure that your principal/vice-

principal/supervisor is made aware of the incident and then fill out an Incident Report Form. If an act of violence (or near 
miss) is repeated throughout your workday, you should be filling out an Incident Report Form for each and every act. Your 
principal/vice-principal/supervisor will investigate each incident and put in place control measures to mitigate risks and 
ensure that similar incidents do not occur. 

As an individual, you can have a positive impact for other SRTA members and other employees by 
reporting these incidents. Problems cannot be addressed if problems aren’t identified.   

Members are compelled to report each incident so that action can be taken, supports can be 
established and protection of other members can occur.  

Although reporting incidents and completing the Incident Report Form is an individual act, you are demonstrating your 
support of the entire membership who, in turn, is supporting you through the same procedure. 

In no way can the submission of the form be used against a member for evaluation or disciplinary purposes. That guarantee is 
in legislation.  Further, a member is also in contravention if he/she witnesses an incident that occurred to someone else and 
doesn’t fill out the form.  Therefore, support your colleagues (and future colleagues), the students and the Division by filling 
out the Incident Report Form each and every time an incident or near miss occurs. 

(Part two of this series of articles will appear in the May 2018 SRTA Newsletter) 

Violence in the Workplace 

According to WSH Regulations, violence is defined as 
“the attempted or actual exercise of physical force 
against a person and any threatening statement or 
behaviour that gives a person reasonable cause to 
believe that physical force will be used against the 
person”. 

The Seine River School Division’s duties include: 

• Identifying and assessing risk of violence in the 
workplace; 

• Developing a written policy; 
• Implementing and training SRTA members in the 

policy; 
• Ensuring that SRTA members comply with the 

policy; 

• Ensuring, as far as is reasonably possible, that no 
worker (SRTA member) is subjected to violence in 
the workplace; 

• Taking corrective action respecting any person 
under the Division’s direction who subjects a SRTA 
member to violence; 

• Informing SRTA members about the risk of 
violence. 

 

This is a summary of the requirements from the WSH 
Regulation, Part 11.  For the entire text, please visit 

www.gov.mb.ca/labour/safety/pdf/1_2016_wsh_ar_oc.pdf   
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SRTA EVENTS 

SRTA Bowling Event 

by Paul Grosskopf – Wellness Chair 

Friday, February 23rd, 2018 

STRIKE! Awh Headpin! 

I’m glad to say there were a lot of those and 
just as many laughs to go with them.  It was 
another fun filled SRTA Bowling event at 
Alpine Lanes!  

Thank you to the 16 participants from 
Dawson Trail School, Ecole Ste. Anne 
Immersion, Arborgate School, and Division 
Office who came out, played hard and relaxed 
with colleagues. The food was great as were 
the inventive costumes!  

Dawson Trail took home the best costumes 
prize with their coordinated Glow in the Dark 
Stickmen Figures! ESAI might have dressed 
like the Golden Girls PLUS Monsieur Laplante 
but their combined score was the best of the 
night as they took home those bragging 
rights.   

Two Grand Prize Winners included Estelle 
Lesage and Debbie Eismendi, who both took 
home a blue tooth speaker for simply 
showing up! 

We hope to see you all at our next event on 
April 6th for the first ever SRTA Paint Night at 
Dawson Trail Motor Inn. Please remember to 
sign up ahead of time. 
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Upcoming Events 

(posters sent to all schools) 

SRTA Paint Night 

• Friday, April 6, 2018 

• Starts at 5:30 pm 

• Dawson Trail Motor Inn 

• $10 per person 

• Entry deadline: March 23 

 

Michael Slobodian Memorial 
SRSD Volleyball Tournament 

• Friday, May 4, 2018 

• Starts at 6:00 pm 

• CSNC & ESNI Gyms 

• No cost to participate 

• Entry deadline: April 27 

SRTA/SRSD EVENTS 



13 

 

PROFESSIONAL DEVELOPMENT OPPORTUNITIES 

Strategies for Organizing Inclusive 
Classrooms and Schools  

University of Manitoba Course 

by Tammy Harding, ESNI 

This term I enrolled in the class EDUA 5670 – Strategies 
for Organizing Inclusive Classrooms and Schools at the 
University of Manitoba. 

The professor was Allison Wells-Dyck, one of the most 
intelligent, kindest and empathetic profs I have ever had. 
It was every Wednesday night from 5:30-8:15 but the 
time flew by.  

We  examined the organization and implementation of 
school-wide supports for access, learning, socialization, 
behaviour, family liaison, clinical engagement, and 
community services. We learned about organizational 
strategies to enhance consultation, cooperation, 
collaboration, and professional development. We 
explored inclusive strategies used school wide and in the 
classroom setting. We evaluated and critically appraised 
specific school wide and classroom strategies by taking an 
in-depth look at the program/strategy and its research 
base.  

We used the textbook was What Really Works in Special 
and Inclusive Education by David Mitchell, which 

contained numerous meta-analyses that evaluated 
strategies I use.  

My favorite part was watching videos by Shelley Moore. 
She is an up and coming guest speaker on inclusion and 
has made a lasting impression on me. I know that 
inclusion is what we want to happen and it looks good on 
paper most of the time but this course helped me find 
some strategies that can help make it possible to move it 
from the paper and into action in my classroom.  

It takes a team to make it possible and I have learned to 
work smarter and not harder. I was fortunate to be able 
to be surrounded by friends from our division and like-

minded teachers from other school divisions. It helped to 
open my eyes to others people’s struggles.  

Good discussions were had, many questions were raised 
and I realized repeatedly that I am proud to call Seine 
River my Division. 

Kelly Gallagher’s Literacy Instruction: Blending the Tried and True with the Brand New 

by CLC’s English Language Arts and Francais Team 

College Lorette Collegiate’s English Language Arts and Francais teachers had the wonderful opportunity to attend 
Kelly Gallagher’s workshop as part of our professional learning community. As a continuation of our PLC last year 
with Penny Kittle’s workshop, we spent a day exploring and discovering how to engage our students in reading 
and writing that builds increased confidence, deeper comprehension, and independence in students’ reading and 
writing lives. The essential question, “What is in the best interest of our students?” was the focus for the day. We 
explored four different areas: Volume, Choice, Modelling, and Feedback. 

The day began with a look at how to balance rigorous, high-quality literature and non-fiction with high-interest, 
student selected books. We explored how to increase the volume of reading and writing in the classroom.  The 
three kinds of books students need to read are “just right” books, “challenging” books and  “vacation” books.  

(continued on page 16) 
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PROFESSIONAL DEVELOPMENT OPPORTUNITIES 

Crushing Dyslexia Seminar 

Chandler, Arizona, U.S.A. November 10 & 11, 2017 
by Mariah Ramage and Lesa Chapman, RCH 

This year we had an amazing opportunity to travel 
to Chandler, Arizona for the first ‘Crushing Dyslexia 
Seminar’, put on by Carol Fitzpatrick, MS.  The 
seminar took place on November 10- 11, 2017.   At 
the Tumbleweed Recreational Center in Chandler, 
AZ.  Carol was the main presenter who shared 
resources and strategies to help students with 
reading difficulties and disabilities.  She had 
students come in to help model many of the 
strategies that are successful to them.  We were 
able to have a break out session with Carol and 
other classroom teachers to discuss how to 
implement these strategies in a whole classroom as 
well as in a small group setting.  We both agree that 
the seminar was a great learning experience and an 
integral part of our ongoing professional 
development. 

The seminar was called “Crushing Dyslexia” and had 
a big focus on building literacy skills using a 
multisensory, simultaneous approach to literacy.  
Carol demonstrated how to teach students with 
reading difficulties and disabilities the following: 

• The sounds of English 

• Phonics 

• Decoding Big words 

• Vocabulary 

• Fluency 

• Comprehension 

• Handwriting 

• Spelling 

• Written Expression 

It was affirming to see that many of the strategies 

she shared are common practice throughout our 
School Board.  The areas we found most useful was 
the way she uses the multisensory, systematic 
approach to teaching phonics, big words, and 
handwriting.  What we have noticed as reading 
recovery teachers is the importance of teaching 
phonological awareness from when they first enter 
school.  Students who struggle often have low 
phonological awareness so the teaching must be 
taught in a predictable logical manner with lots of 
practise.  Often students with reading disabilities are 
searching for order and reason in anything they try 
to learn.  The unpredictability of many words in the 
English language make reading and writing 
extremely hard for these students.  Carol provided 
all the attendees with hands on resources to 

increase phonological awareness and the order in 
which to use them.    

We also enjoyed the opportunity to network with 
other teachers during this seminar. It was very 
useful to know that we share many of the same 
experiences with student who struggle with reading 
and writing, even if we’re in different schools, 
divisions, cities, and even countries.   

Thank you again for this wonderful opportunity, it 
was definitely as beneficial as we had hoped when 
we applied for this funding. 
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PROFESSIONAL DEVELOPMENT OPPORTUNITIES 

EDUA-5600-A01 Introduction to 
Inclusive Special Education 

Sept. 11, 2017 – Dec. 4, 2017 

by Jennifer Catellier, ESNI 

This fall added another 3 credits toward my post 
bacc. Introduction to Inclusive Special Education is a 
survey course for educators interested in inclusive 
special education.  I found however that it not only 
opened my eyes to inclusive special education, but 
it also gave me a clear picture of how far we’ve 
come with regards to inclusion.  It also brought to 
my attention the strides we have yet to take.   

The course began with an in depth look at how 
people are valued and how the value one is given by 
society will dictate how they are treated.  I found 
this very interesting.  You don’t often stop to think 
about why people are treated the way they are 
treated.  When you do stop to think about it, you 
realize how you yourself allow social valorization to 
dictate how you react to certain people you may 
encounter.   

Throughout the course we studied, discussed and 
reflected on the book A brief introduction to Social 
Role Valorization as a high-order concept for 
addressing the plight of societally devalued people, 
and for structuring human services (Wolfensburger, 
W. 2013).  We also read a number of other articles 
that lended to the topics of discussion for each 
class.   

Our first assignment was write a personal response 
to devaluation.  This assignment forced me to 
reflect a lot on my own actions and also to think 
more about how I have seen devaluation occur 
around me.  I found that in my teaching practice, I 
was able to find more patience and took the time to 
value the people around me more than I had on the 
past.  I was much more aware of my own judgments 
towards others.   

The second and third assignments were pretty much 
the same thing.  The second involved a 10 minute 
presentation and the third was a more detailed 
version in the format of our choosing.  For these 
assignments, we had to choose a character from a 
movie, tv show, book, etc. who was shown as 
devalued in some way.  Our job was to analyze the 
portrayal of the character we chose.  I liked this 
assignment because I chose a character from a 
longtime favourite movie of mine.  I gained an even 
bigger appreciation for the film as my analysis 
forced me to view the film in a very different way, 
one that I had not thought of in so much detail 
before.   

This course is actually a 2 part course that continues 
into the second term.  I look forward to the next 
part of this course where we will continue to look at 
perspectives but will also be looking at how we can 
create a more inclusive setting in our classrooms 
and teaching practice. 
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PROFESSIONAL DEVELOPMENT OPPORTUNITIES 

(Kelly Gallagher’s Literacy Instruction: Blending the Tried 
and True with the Brand New cont’d from page 13) 

One of the most significant “take aways” was how 
important having a classroom library is to our 
students. They need to have a classroom library 
readily available organized into genres. As well, 
starting each day with a “book talk” to share the titles 
in the classroom library is essential to students trying 
out different genres they have never read before or 
maybe even encourage non-readers to actually try 
reading a book. A book talk is a quick three to four 
minute “advertisement” to interest students in 
reading that particular book. To do a great book talk, 
it is important to know the book, give a brief synopsis 
of the book without giving away the ending, read a 
short passage from the book and then make the book 
available for students who might like to read it. 

Choice is one of the most important pieces to increase 
students’ confidence, deepening their 
comprehension, and independence in reading and 
writing. Students need to feel in control of their own 
reasons to read and write. They must have a purpose. 
Kelly Gallagher uses Writer’s and Reader’s Workshop 
in his own classroom. Students have opportunities to 
write and read daily. He starts with what he calls “low 
stakes” writing. He shares high interest info-graphics 
on a daily basis to encourage discussion. Students 
discuss what is worth talking about in a turn and talk, 
and then they write silently for 10 minutes. This 
structure supports students with ideas for writing 
instead of sitting for 10 minutes not knowing what to 
write. The students keep a writer’s notebook and 
have opportunities to go back and revise previous 
writing. He gives them a checklist of things he wants 
to see in their writing and students work on the one 
they want him to read and give feedback. 

Modeling is also a huge part of building increased 
confidence, deepening comprehension, and 
encouraging independence in students’ reading and 
writing lives. He emphasizes the idea of “mini-lessons” 

to teach students a specific form of writing using 
mentor texts. Kelly believes in students watching and 
listening to you write. They need to hear you think 
aloud and make mistakes in order to feel safe to try it 
themselves. As well, he keeps an anchor chart of 
“what good writers” do when they write narratives, 
persuasive, expository or descriptive. He categorizes 
these 4 main types of writing into: express and reflect, 
inform and explain, evaluate and judge, inquire and 
explore, analyze and interpret, or take a stand / 
propose a solution.  

Lastly, feedback is another very important component 
to students increasing their confidence, deepening 
their comprehension, and becoming independent 
readers and writers. When reading their writer’s 
notebook, Kelly suggests giving at least one positive 
and at the most, only two things they can work on. 
Correcting and commenting on all the things wrong in 
their writing piece will frustrate students and cause 
them to shut down. It needs to be doable. In reading 
workshop, Kelly has his students keep a reading 
response journal to track their thinking throughout 
their reading. Again, choice is key. He offers them a 
checklist of things to keep track of such as: “what big 
ideas are being developed?”, “What techniques / 
moves does the writer make?”, “what is confusing?”, 
“how does the character change?”, etc. As well, he 
encourages accountable talk focused discussions 
during book clubs or literature circles. 

As a group of ELA and Francais teachers, we are 
thinking more deeply about how we can incorporate 
the 4 components: volume, choice modeling, and 
feedback into our classrooms. As well, we are building 
up our classroom libraries and are sharing our own 
struggles in writing through modeling and thinking 
aloud as we write in front of them. We are providing 
opportunities to talk before they read and write and 
offering choice in what they would like to read and 
write about. These practices will support what’s in the 
best interest of our students’ learning and 
engagement. 
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PROFESSIONAL DEVELOPMENT OPPORTUNITIES 

2018 National Reading Recovery & K-6 
Literacy Conference 

February 17-20, Columbus, Ohio 

by Amanda Mykytyn, SAE  
and Brigitte Kiazyk-Mykytyn, ESNI 

In February, we attended the annual National Reading 
Recovery and K-6 Literacy Conference in Columbus, Ohio. 
This conference is renowned for offering engaging 
professional development known to build teacher efficacy 
and increase student achievement. The event features 
national literacy leaders and keynotes who support 
research-based instructional practices. It brings together 
classroom teachers, early literacy intervention teachers, 
literacy coaches, administrators, teachers’ educators and 
researchers, with the potential for widening your 
professional network. We had the opportunity to select 
from hundreds of quality literacy sessions focused on 
instruction for classrooms, coaching, and intervention on 
topics that included reading, writing, diverse learners, 
comprehensive literacy, vocabulary, fluency, word study, 
phonemic awareness, comprehension, EAL learners, and 
differentiated instruction.  Our purpose in attending was 
to deepen our understanding of proven strategies for 
struggling readers and writers in both intervention and 
classroom settings. We were also interested in exploring 
practices that maximize the potential of school teams by 
building their expertise in literacy instruction and 
coaching.  

Some of the highlights of the conference were as follows: 

Mary Fried, one of the keynotes is an American known 
advocate of young struggling readers and is currently an 

educator and trainer of Reading Recovery at the Ohio 
State University. Fried was trained in Reading Recovery by 
Marie Clay and Barbara Watson, creators of the Reading 
Recovery program. She spoke of the many challenges and 
successes in teaching children who have difficulties in 
learning to read and write. She also spoke of her Literacy 
Lessons© project and how her findings show that this 
intervention is proving to provide supports to a wider 
range of striving readers and writers beyond Grade 1. Her 
recent works continue to be rooted in Clay’s Literacy 
Processing Theory. What resounded with us was the 
continued message that oral language is foundational to 
reading and writing, the importance of understanding the 
reciprocity of reading and writing and that each child is an 
active, constructive learner.  

Another highlight was the session with Gravity Goldberg 
and Renee Houser, authors of Mindsets and Moves and 
What do I Teach Readers Tomorrow, amongst other titles. 
They focused on strategies to alleviate “Decision Fatigue” 
in teachers. They spoke about how we often “outsource” 
our teaching decisions to places, (referencing popular 
teacher online resource sites) and people who do not 
know our students. They stress that teachers should look 
within and make “in-house” teaching decisions. In 
essence, listen to kids read, listen to them talk about their 
reading and read what they write about their reading. This 
helps teachers understand students’ metacognitive 
processes in order to make sound and authentic teaching 
decisions.  

One session we attended spoke of the importance of 
increasing professional capital for all stakeholders 
involved with K-2 literacy instruction. To maximize the 
impact of Reading Recovery trained educators, with the 
goal of “integration”, high understanding and 
commitment of the program needs to be present. More 
specifically, schools who are able to achieve “integration” 
have the following:  

School-wide shared understanding of Reading Recovery, 
principals who are actively engaged with Reading 
Recovery, and Reading Recovery teachers who are 
positioned as literacy leaders or resources in buildings.  

 

(cont’d on page 18) 
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PROFESSIONAL DEVELOPMENT OPPORTUNITIES 

Expanding My Education 

by Cathy Normand, LSS 

I decided last summer that I wanted to expand on my education.  I absolutely love teaching and I have discovered that I 
have never lost my love of learning.  I wanted to learn about the teaching and learning that takes place outside my 
immediate classroom and within the learning environment provided around me.  I am interested in further developing 
my craft and knowledge, and though I have no interest in leaving the classroom environment too soon, I wanted to 
explore what more I can bring to my classroom and professional environment, as well as open doors for the future. 

I choose to continue my studies at the University of Manitoba as they offered a more flexible and varied course 
selection.  Instead of having to choose and declare a stream, students have the option of choosing from any course 
listings offered and design their own focus of study.  I appreciated this aspect as I am interested Educational Leadership, 
Inclusive Education and Indigenous Education. The first course I choose was, an “Introduction to Educational 
Administration.”  As an entry level course it provided a broad and general study of the history of education – leadership 
styles – and management responsibilities.  Article readings and discussions consisted of: governance and politics, 
leadership and management as well as the administration and organization of school systems.  I have to admit, I would 
still have a lot to learn!  I did focus some of my research on the administration and purposes of large – scale assessment 
practices in Manitoba and across Canada for comparison. I learned that the accountability of teaching and student 
progress is a growing and purposeful aspect in public school systems, but that the application of the assessments and 
their specifically stated purposes vary greatly.  Manitoba scored 6/13 for school systems that large- scale assessments 
are used beyond accountability and gatekeeping, but for intentional improvement on instructional design as well.  I 
believe we can all agree that assessments are helpful in monitoring student achievement, but they are invaluable in 
helping educators in reflecting on our instruction in order to meet the diverse needs of students. 

This first course of study was successful and fulfilling. I met other professionals 
continuing their studies for differing reasons and coming from different 
positions and perspectives with the school system and this alone was an 
informative and enjoyable adventure. I am looking forward to the next few 
years of learning and have chosen “Introduction to Inclusive Education” for the 
next inquiry.  This one is an online course but still provides a lot of networking 
with colleagues on discussion forums.  I appreciate the support from SRTA and 
highly recommend continuing personal and professional growth by continuing 
education.  Thank you! 

(2018 National Reading Recovery & K-6 Literacy Conference continued from page 17) 

In yet another session, we were able to make connections to our school writing goals. The facilitators emphasized the 
impact of using mentor texts to not only inspire and engage diverse learners but also to develop critical thinking skills, 
address social justice topics and gain understanding of cultures and identity. The two Grade two teachers provided 
exemplars of reading and writing in the content areas and demonstrated the importance of reading and writing every 
day for authentic purposes. 

Pat Cummings, author and illustrator, was the closing keynote.  She spoke passionately about growing curious 
readers. Cummings emphasized that storytelling and illustrations can be powerful in tapping into a child’s natural 
curiosity; engaging stories can turn young readers into lifelong explorers and foster a love of reading. A goal that all 
educators aspire to, to be sure! 

We would encourage all educators alike, regardless of whether they are currently Reading Recovery trained, to attend 
this annually hosted conference as the wealth of learning and excitement that it generates has the potential to 
influence the instruction of any classroom setting. 
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Try building a house on quicksand. It’s tough – you get stuck, and you sink. Try building a life without a foundation in literacy and 
numeracy. 

It’s hard to overstate the importance of solid skills in reading and math. Students lacking in these areas are more likely to become 
frustrated, discouraged, and in later years, drop out of school. 

There’s no shortage of debate about how to foster strength in reading, writing and math. And there are plenty of ways to measure how 
children in schools are faring. On a global scale, there’s the Program for International Student Assessment (PISA), conducted by the 
Organization for Economic Cooperation and Development every three years. PISA is a product of the Organization for Economic 
Cooperation and Development, a policy think tank that examines the economic role of schools and education. It provides a ranking of 
student achievement across the globe in core subjects.  

Manitoba, like provinces across Canada and countries around the world, participates in PISA testing, however there’s a growing 
movement to halt the program. The reason: the testing methodology, and therefore the findings, are flawed. One researcher went so far 
as to deem PISA results “useless and meaningless.” 

Academics around the world are speaking out over concern that the test results, and the intense media coverage they receive, pressure 
countries and provinces – “economies”, as PISA defines them – to make drastic and detrimental changes to their education systems. All 
of it rooted in defective data. 

Great Britain has announced that it will no longer take part. And even though PISA results place Alberta students at the top in reading 
and science, the Alberta Teachers’ Association has called on the province to “end the PISA obsession”, noting methodological 
deficiencies that render results, both negative and positive, unreliable. Inconsistent test questions between countries and even between 
individual students, and the lack of provision for cultural or socio-economic differences between countries are cited as fatal flaws. 

In a 2015 article for the Washington Post called “Can PISA be saved?”, researchers Alma Harris, professor of educational leadership at 
the Institute of Education and University College London, and Yong Zhao, presidential chair and director of the Institute for Global and 
Online Education at the University of Oregon argue that “it is as if every country in PISA is devoid of historical, social, economic and 
cultural heritage. These influences are forensically airbrushed out in favor of neatly wrapped causal attributions that can be conveniently 
turned into policy solutions and commercial packages. This homogenizing is not only devaluing but it is potentially dangerous.” 

Dangerous indeed. With intense pressure to achieve high scores, some PISA participants may test only their most proficient students, 
artificially inflating their results and leaving decision-makers to base education policy on fallacy over fact. 

Enter into the fray the Manitoba government, which promised a plan on improvement to literacy and numeracy prior to its election two 
years ago. The plan has yet to emerge. Consultation, however – in a form – is underway. With consultants, not teachers. 

And now the province has extended its consultation on education policy to insurance companies and software developers through the 
North Forge Technology Exchange, an innovation-based economic development agency.  

As governments and teachers alike seek to improve student comprehension of basic and essential skills, suggestions are always 
welcome. Solutions, however, should be expert driven. Some 16,000 are available, and they’re already on the payroll. 

For more information, attend your MTS regional meeting, talk to your colleagues, students’ parents and follow MTS on Facebook, Twitter 
and Instagram for updates on this issue and others impacting you and your classroom. 

NEWS FROM MTS    
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NOTICE OF CALL 

This notice is given in compliance with Bylaw II of The Manitoba 
Teachers’ Society. 

The 99th Annual General Meeting of the Provincial Council of 
The Manitoba Teachers’ Society will be held at 9:00 a.m., May 
24, 25 and 26, 2018 at the Fairmont Hotel, Winnipeg. 

The Provincial Council consists of representatives named by 
teacher associations and Les éducatrices et éducateurs 
francophones du Manitoba plus the members of the current 
Provincial Executive. The number of delegates representing 
each association depends on the number of members in that 
association. 

—————————– 

AVIS DE CONVOCATION 

L’avis de convocation a été envoyé en conformité avec le 
principe directeur II de la Manitoba Teachers’ Society. 

La 99e Asssemblée générale annuelle du Conseil provincial de la 
Manitoba Teachers’ Society aura lieu à 9 h les 24, 25 and 26 mai 
2018 à l’hôtel Fairmont, Winnipeg. 

Le Conseil provincial est formé des personnes représentantes 
nommées par les associations locales d’enseignantes et 
d’enseignants et par les Éducatrices et éducateurs 
francophones du Manitoba ainsi que des membres de l’Exécutif 
provincial. Le nombre de personnes déléguées nommées pour 
représenter une association locale est basé sur le nombre de 
membres actifs de cette association. 

MTS Provincial Council Delegates & 
Alternates 

The official delegates from SRTA to the 2018 MTS Provincial 
Council (AGM) are Rebecca Brown (Vice-President, SAE), Mark 
Eismendi (Professional Development, DTS), Lisa Harder (Equity 
& Social Justice, DTS), Dan Lagacé (Collective Bargaining/
Resolutions, ALC), Jenn Lapkin (Education Finance, DTS), Eric 
Lindquist (Treasurer, DTS), and Cindy Mason (Secretary, SAC). 

The SRTA alternate delegates to attend the meeting are Paul 
Grosskopf (Wellness, ARB) and Leslie Buffie (Benefits, DTS). 

Thanks to all our delegates and alternates!  

Earlier this year, the provincial government introduced Bill 28 – The 
Public Services Sustainability Act, more aptly referred to as the “wage 
freeze bill”.  

This bill would impose a two-year wage freeze for all new public sector 
collective agreements, with minimal increases of 0.75 per cent and one 
per cent in the subsequent years of a four year agreement. 

Bill 28 would also restrict the ability to bargain for increases to other 
monetary benefits such as premiums, bonuses or allowances. 
However, the bill does not affect an employee’s entitlement to a pay 
increase as a result of promotion or reclassification, or to a periodic or 
performance-based increases within established pay range. 

The government claims that the wage freeze is needed to bring the 
deficit under control, except the “savings” from freezing the wages of 
the province’s 120,000 public servants is being directed to the Fiscal 
Stabilization Fund (Rainy day Fund), rather than to reducing the deficit.  

Either way, this bill will have a significant impact on future earnings for 
Manitoba teachers. It is estimated that each full-time public school 
teacher will lose out on an average of $15,000 in future earnings.  

This amounts to about $217 million in foregone salary increases by the 
time the next provincial election comes around (2020).  

The Manitoba Teachers’ Society and other public sector unions have 
deemed this bill unconstitutional as it undermines the process of 
meaningful, good faith bargaining. The unions have joined together 
and formed the Partnership to Defend Public Services and filed a 
statement of claim in the Court of Queen’s Bench which includes a 
request for an injunction against Bill 28.  

A court date has been set for May 29, 2018. 

The injunction, if successful, will stop Bill 28 from coming into effect. 

As we await the court date, we encourage you to speak out and stand 
up against this unconstitutional legislation.  

Talk to your neighbours, family and friends and consider sending a 
letter or email to your MLA stating your disappointment with this 
legislation. Spread the word amongst colleagues and encourage them 
to do the same.  

It’s more important than ever that we work together to raise 
awareness and to support each other as we fight to safeguard public 
education and the status of the teaching profession. 

NEWS FROM MTS    
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Contact 
us! 

www.srteach.org 

Twitter: @seineriverteach 

Facebook: fb.me/seineriverteach 

NEWS FROM MTS    

JUST ADDED:  April 2 - RRVTA/SRTA - College St. Norbert Collegiate | Winnipeg 
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FOR YOUR INFORMATION 

Regional Information Meeting 

April 2, 2018 - College St. Norbert Collegiate 

 

We are happy to announce along with our partners in the 
Red River Valley Teachers' Association that we will co-host 
an information meeting for members on Monday, April 2, 
2018 at College St. Norbert Collegiate, starting at 4:30 pm 
with dinner included.   

The first part of this meeting, led by MTS President Norm 
Gould, is identical in nature to the regional meetings that 
were held across the province in January and February 
(see http://www.mbteach.org/mtscms/2018/01/09/
regional-meetings-set/). 

The second part of this meeting will be a Let’s Talk 
Teaching forum discussion, led by MTS Staff Officer Lia 
Baksina (see http://www.mbteach.org/
mtscms/2018/02/23/meetings-set-to-hear-from-you/).   

We would ask that if you are available to attend this event 
and would like to be registered, visit  

http://srteach.org/april-2-regional-meeting-registration/  
by Friday, March 23, 2018.  

 

This meeting will be a way for members to get up-to-date 
information about important topics, such as Bill 28, teacher 
pensions, French language services, and public education 
funding , and provincial bargaining proposed by the 
Provincial Government.  It will also allow members to 
provide feedback about current education practices in 
their schools, about what’s working and what isn’t. 

Get informed, please attend!! 

SRTA Council meeting 

April 24, 2018  4:30 pm 

St. Norbert Arts Centre 

 

SRTA Executive meeting 

April 10, 2018  4:30 pm 

Dawson Trail Motor Inn 

 

SRSD Board Meetings 

April 10, 24, May 8, 22, 2018  
SRSD Division Office 

  

MTS Provincial Executive 

April 26-27, 2018 

McMaster House 

 

 MTS Presidents’ Council 
April 28, 2018 

McMaster House 

 

99th MTS Annual General Meeting of 
Provincial Council 
May 24-26, 2018 

Fairmont Hotel, Winnipeg 

https://seineriverteachers.us9.list-manage.com/track/click?u=5c3b5f0ed84d46f34598610a1&id=a0a501fe16&e=0052528dd9
https://seineriverteachers.us9.list-manage.com/track/click?u=5c3b5f0ed84d46f34598610a1&id=a0a501fe16&e=0052528dd9
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SRTA ELECTIONS 

MAY 2018 

     
EXECUTIVE 
ELECTIONS 

 

 

 

 

 

 

 

 

 

 

                    

  

NOMINATIONS OPEN UNTIL APRIL 23, 2018 
  

NOMINATIONS ALSO ACCEPTED AT APRIL 24 COUNCIL MEETING 

coming 

Send nominations to 

VICKI BOUCHARD 
at ECOLE STE 

ANNE IMMERSION 
or email 

elections@srteach.org 


